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“Numerologically 
speaking... 
a dominant 


personality” 


“The letters in your name add up to a per- 
sonality so dominant that you must beware of 
becoming so dictatorial that you will make 
many enemies in the future. Try to consider 
the other person’s point of view.” And last 
night he had to do the dusting after he finished 
the dishes. Some numerology. Some predicting. 
Plain fact, as every life insurance agent 
knows, is that you can’t predict the future. The 
Union Central agent also knows that you can 
prepare for the future on the basis of what 
happens to most people and still take care of 
the exceptions. 
Certainly the best preparation is life insur- 
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ance—Union Central life insurance with its 
policies and combinations of policies to meet 
every life insurance need from birth to age 70. 

And the Union Central agent is also an up- 
to-the-minute insurance man. The best policy 
of twenty years ago isn’t necessarily the best 
policy today. Times change. The needs of 
people change. An alert, cooperative Home 
Office keeps all Union Central agents fully 
informed, helps them with the proper sales 
tools to make Union Central life insurance 
serve people best in terms of today’s needs— 
projected reasonably and logically into the 
future. 
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elfare Fund Investigation in N. Y. 


resents Plain and Fancy Problems 


NEW YORK—No report on what 
anspired has come out of the hearing 
ynducted last week by the insurance 
; ent on welfare funds, bt it is 
nderstood that not too much progress 
as made. The department closed the 
ring to reporters and other out- 
Jers, and one reporter who showed 
|) was ejected. The theory of the de- 
stment was that it couldn’t get rep- 
sentatives of insurers active in the 
jfare fund field to talk if the mee‘- 
s was open; apparently, there was 
ttoo much revelation anyway. 

The department has not publicly 
jicated its intention with respect to 
wality of payments made directly or 
ndirectly to so-called administrators, 
n connection with the administration 
f group life and A. & H. policies issued 
» trustees. Presumably it is seeking 
o find out what illegal payments are 
sing made that are now prohibited by 
aw, and to discover, if it can, what 
ayment practices occur in this field 
at may not be actually illegal but that 
evertheless can be regarded as im- 
per. As to the latter, it is the pre- 
mption the department would move 
peffect an improvement by ruling. 


But the general opinion in the busi- 
ess is that the department has set it- 
quite a task. In the first place the 
roblem has to be sorted into two 
ieces, the really illegal stuff, which 
ssaid to affect a very small fraction 
f the total premiums in this field, and 
he union situation, which is some- 
hing else again. 
Reportedly some business is being 
one where the payment for produc- 
fon is excessive and is flowing into 
nirworld channels. This does not 
mvolve any extensive portion of the 
tal dollar volume of this business, 
hough some of the individual accounts 
my run into substantial figures, like 
million, and the take on the account 
y broker or agent may be as much as 
%, or $150,000. Also, it is reported, 
o large, reputable insurer gets itself 
twolved with characters of this sort; 
he business is written, knowingly or 
therwise, by marginal companies that 
hungry for business, it is said. 


e 


The business that is union per se 
fay not be handled in any way that 
illegal, probably is not. Here there 
¢ really substantial premiums in- 
lved, however—a much larger share 
the total in this field. The depart- 
mnt here has a different sort of job, 
‘cording to observers, one that in- 
ives political consequences of con- 
erable size. The commission paid 
May not be excessive. Its payment, un- 
# the anti-rebating law, is required. 
ng of business through favorite 
oducers, some of whom do not per- 
mM much service for it, or even are 
% particularly equipped to perform 
" service, is not new and is not 
Mined to welfare fund business. 
use of the anti-rebating law, the 






mmission, so he names one. Per- 
production firm has in it the 
agent of a union who gets 
the commission. There are 










those in the business who think this 
is sound business practice. Part of the 
money goes back into union channels, 
which would not necessarily be the 
case on business written by the son-in- 
law of the president of some other kind 
of insured. Labor men may be silent 
partners in some production units. 

Others in the business don’t care for 
the union participating in the commis- 
sions on welfare business. It is pointed 
out that the union may set up an ad- 
ministration office for handling wel- 
fare plans. Perhaps the business agent 
of the union is named to administer 
the fund, at a $5,000 salary. He hires 
a couple of girls. 

Ostensibly these expenses come out 
of the premium, there is a loading in 
the premium for them. But beyond 
this, the feeling is that he gets a kick- 
back from the production fee, that he 
may participate in the commission. Yet 
this is going to be pretty difficult to 
prove or pin down in any definite way. 


The feeling about kickbacks and 
other “payments” that crop up in wel- 
fare fund business has grown sharper 
in the insurance business in recent 
times as competition has increased and 
loss ratios have climbed. There are 
administration charges for so called 
self-administered plans, such adminis- 
trations being allowed rate concessions 
for settling claims, for example, though 
the claim settlement work may consist 
of filing the papers, which is about 
what would be expected of insured, 
anyway. 

Not long ago, it is reported, union 
men petitioned the Washington state 
insurance department to do away with 
commissions on this type of business. 

The union people, usually men in 
secondary positions, may not keep all 
of the money from such kickbacks. 
They always need money, they sponsor 
various activities and even do formal 
or informal charity work. 

What some of those in the insurance 
business are wondering is whether the 
department is going to tangle with the 
unions, or plans to tangle with the 
companies so they will tangle with the 
unions. The companies are going to be 
real reluctant to do the tangling. 
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N. W. Mutual Tops 
$7 Billion in Force; 
Assets at Peak 


Other Large Gains Noted 
by President Fitzgerald 
at Annual Meeting of Agents 


Milestones in growth of insurance 
in force, policies issued, and assets, 
foreseen at last year’s meeting of 
Northwestern Mutual Life, have been 
reached, and in some cases exceeded, 
Edmund Fitzgerald, president, told the 
company’s Assn. of Agents at the open- 
ing session Monday of its three-day 
annual meeting at Milwaukee. 

The first six months of 1953 have 
seen Northwestern’s insurance increase 


Life Purchases 


Soar to New 
Half-Year Record 


June purchases of life insurance, 
amounting to $3,227,000,000, brought 
the first-half-year total to $18,092,000,- 
000, a new record. The June figure, re- 
ported by L.I.A.M.A., compared with 
$2,674,000,000 in June of last year, and 
$2,258,000,000 in June, 1951. 

Purchases of ordinary life in June 
were $2,096,000,000, 24% over June a 
year ago. Industrial bought in June 
amounted to $543 million, an increase 
of 9% over the corresponding month 
last year. New group life~ amounted 
to $588 million in June, an increase of 
21%. These represent new ‘groups and 
not additions under contracts already 
in force. 

In the first six months of the year, 
total life insurance purchases were 
20% higher than the first six months 
of 1952. Ordinary life bought accounted 
for $11,758,000,000, 20% over last year; 
industrial represented $3,261,000,000 of 
the total, up 6%; and new group life 
amounted to $3,073,000,000, a rise of 
38% from the first six months of last 
year. 


Internal Revenue Bureau 


Issues New Tax Rulings 


WASHINGTON—The internal reve- 
nue department has ruled that em- 
ployes’ contributions assumed and paid 
by employers, which contributions are 
required of employes under New 
York’s disability benefits law, are not 
includible in gross income of covered 
employes and are not subject to with- 
holding tax at source. Earlier revenue 
rulings are modified accordingly. 





Grant L. Hill 


Edmund Fitzgerald 


to $178% million, bringing the total 
in force to $7,065,000,000. The million 
and a half mark in policies in force 
has been achieved, and the company’s 
admitted assets for the first time ex- 
ceed $3 billion. 

Assuming normal times, the next ten 
years should see the company’s assefs 
increase 44% to $4 2/10 billion; insur- 
ance in force should rise to $8% billion, 
an increase of 20%, and annual new 
business should be $460 million, which 
is just above the average of the last 
seven years, Mr. Fitzgerald said. 

He emphasized that these predictions 
were based on the premise that the all- 
around situation would remain normal. 
He compared the future figures with 
estimates of the company’s financial 
status, at the end of this ten-year peri- 
od, under the most optimistic and pes- 


In another ruling, internal revenue 
holds that amounts contributed by the 
taxpayer to promote rehabilitation of 
its employes and their families who 
sustained injuries or damages in a 
tornado are deductible as ordinary and 
necessary business expenses. It is also 
held that since such contributions are 
not related to services rendered but are 
based solely on need, they do not con- 
stitute income to employes for federal 
income tax purposes. 








Late News Bulletins... 


simistic conditions. 


In the former case, assets would have 











Wray Named Controller of L.1.A.M.A. 


George A. Wray, formerly accountant 


ler of the association. Mr. Wray has been accountant since 1949. He joined 
L.1.A.M.A. in 1940 and that same year was advanced to purchasing agent. 


Travelers Makes Group and Field Changes 


Several field appointments in life, accident and group lines have been made 


by Travelers. 


New group supervisors include George L. Waters at San Francisco; Patrick 
D. Ryan, Detroit; Samuel B. May, Milwaukee; James W. Smith, Minneapolis; 
Russell D. Mowry, Chicago, and William H. Albright, Kansas City. 

Supervisors transferred are Harry C. Trent (group), Charlotte to Baltimore, 
and R. P. Brainard (field), Providence to New Haven. W. E. Franklin, field 


supervisor at Dallas, has been promoted 


Reappointed upon return from military service are Stanley A. Frederick, Jr., 
group supervisor, and C. C. Brainard, field supervisor, both at Boston. 
(Additional Late News on Page 16) 


grown to $4% billion, a rise of 63%, 
total business in force to $10% billion, 
an increase of 50%, and annual new 
business would have risen 36% to $650 
million. Under the worse conditions, 
he said, comparative figures would be 
$4 billion and 33%, $8 billion and 16%, 
and $360 million and 18%. 

Demand is strong and rates are very 
good on new investments, Mr. Fitz- 
gerald told the agents. Over $10 mil- 
lion a month is paid out for new mort- 
gage investments at a minimum rate of 
414%. Rates of 5% are common, he 
said, and there are some higher. New 
bond investments by Northwestern 
Mutual for the first six months of 1953 
reached $77 million at a rate of 4.18%. 

Total volume of investments, how- 

(CONTINUED ON PAGE 14) 


of L.I.A.M.A., has been named control- 


to assistant manager at Fresno. 
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One-Year Extension 
of Present Life 


Company Tax Seen 

WASHINGTON—It is understood 
that there will be a simple one-year 
extension of the 642% tax on life in- 
surance company income included in 
a catch-all or so-called ‘“‘bobtail” tax 
or revenue revision bill recommended 
by the House ways and means com- 
mittee. The measure will also include 
some 10 to 20 other non-controversial 
items and internal revenue’ code 
amendments. Intention is to enact this 
bill before adjournment. 

Under present ways and means com- 
mittee plans, the intention is to pro- 
ceed with hearings through this month 
only, on general revenue revision 
problems. In that event Jenkins-Keogh 
individual pension plan legislation 
may not be taken up before fall or 
winter, depending upon when Con- 
gress returns. However, if it stays in 
session through a large part of August 
to complete the President’s 10-point 
“must” legislative program, the out- 
look is that the Jenkins-Keogh hear- 
ing may be reached this summer. 





Peterson to Western States 


as General Agent at Fargo 


Glenn R. Peterson has been appoint- 
ed general agent at Fargo, N.D., for 
Western States Life, and will direct 
company operations in the Red River 
valley area. 

Mr. Peterson entered life insurance 
as an agent at Minneapolis for Min- 
nesota Mutual Life. In 1950 he went 
with Pioneer Mutual Life as home 
office supervisor and in 1952 was pro- 
moted to superintendent of agencies. 


N.A.L.U. Statement 


on Tax Issues Filed 
With House Group 


National Assn. of Life Underwriters 
this week submitted to the House ways 
and means committee suggestions for 
improvements in the income tax laws 
as applicable in the 3% annuity rule 
and as to pension and profit-sharing 
plans. The statement differs from the 
joint statement on the same matters by 
American Life Convention and Life 
Insurance Assn. of America. 

N.A.L.U. feels that the life expec- 
tancy or Canadian plan suggested by 
A.L.C. and L.I.A.A. is well conceived 
and susceptible of relatively simple 
administration and would be vastly 
more equitable than is the 3% rule. 

However, this suggestion, like the 
3% rule, still is based on a premise 
with which N.A.L.U. is in fundamental 
disagreement, that an annuitant re- 
ceives “income” prior to the time he 
recovers the entire amount of capital 
he has invested. 

o e oe 

In economic reality an annuitant 
cannot properly be charged with hav- 
ing received any income, taxable or 
otherwise, unless and until he first re- 
covers the entire consideration paid 
for the annuity, N.A.L.U. contends. 
This is nothing more than a return of 
principal. 

It recommends a return to the pre- 
1934 method under which annuitant 
can recover tax free the purchase price 
of the annuity and thereafter will be 
required to report as taxable income 
all annuity payments. This is the only 
basically fair method, is the simplest 
to administer and is by far the most 
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understandable to the average annui- 
tant. 

However, if this method is not 
adopted, N.A.L.U. urges the A.L.C.- 
L.I.A.A. suggestion as a strong second 
choice. 

The N.A.L.U. statement also urged 
a change in the discriminatory tax 
treatment provided by section 2-B in 
the case of certain distributions made 
under non-trusteed employes annuity 
plans, to the fairer treatment under 
165B for similar distributions made 
under trusteed pension and profit 
sharing plans. 

In the July 17 issue of THE NATIONAL 
UNDERWRITER mention was made of the 
absence of Counsel Carlyle M. Duna- 
way of the National Assn. of Under- 
writers from the House ways and 
means committee hearings on annuity 
taxation and pensions and profit shar- 
ing plans. Mr. Dunaway had conferred 
during the previous week by telephone 
with Gerard S. Brown, Penn Mutual, 
Chicago, chairman of the N.A.L.U. 
committee on federal law and legisla- 
tion, regarding testimony at those 
hearings. Because the insurance indus- 
try’s viewpoint is so fair and non-con- 
troversial, because they knew the com- 
pany organizations planned to offer an 
able witness on those subjects and be- 
cause of the pressure on Mr. Dunaway 
at N.A.L.U. headquarters in prepara- 
tion of important details for the Cleve- 
land convention, Mr. Brown and Mr. 
Dunaway decided to omit oral testi- 
mony and file a written statement with 
the ways and means committee. 

Mr. Brown and Mr. Dunaway are 
keeping in close touch with the pro- 
gress of the hearings with a view to a 
diligent follow through toward N.A.- 
L.U. objectives. 


Six-Month, June Records 
Are Set by Manhattan Life 


The $36,458,974 ordinary paid-for 
business of Manhattan Life during the 
first six months of 1953 resulted in the 
best half year in the history of the 
company. Last year’s figure for the 
comparable period was $32,674,481. 

Including group and wholesale in- 
surance, Manhattan Life had a total 
paid-for business of $45,433,920, also 
a six-month record; $40,762,144 was 
written during the same period a year 
ago. Ordinary paid-for business of $7,- 
303,432 for June this year set another 
record. 


N.J. Bill Would Widen 
Disability Benefit 

A bill has been passed by both 
houses of the New Jersey legislature 
that would make disability benefits 
retroactive to the first day if the 
worker is laid up 28 days or more. 
Presently there is a 7-day waiting 
period that is applicable in all cases. 

The bill is now on Gav. Driscoll’s 
desk and it is reported that he is likely 
to sign it. 

Insurers don’t care much for the ex- 
pansion in benefits. They report they 
are having a hard time meeting the 
75/100ths of 1% rate provided for in 
the law changes that went into effect 
last Jan. 1. Loss ratios are going up as 
rates have been adjusted downward, 
and the squeeze is on. 


Cornell, Edwards Shifted 


Frederick W. Cornell has been ap- 
pointed group manager at Detroit for 
Pacific Mutual. Mr. Cornell has been 
at Pacific Mutual’s Newark group of- 
fice for two years. 

The company also has assigned John 
C. Edwards, formerly at Seattle, to 
the St. Louis group office as home 
office representative. 








e American Bankers Life of Florida is 
now operating in Maryland. 






Additional N.A.L.UjLore 
Speakers Listed ec 
for Cleveland Meet {Mar 


Other speakers, in addition to th@ Lorar 
listed in last week’s issue, who ypromoti 
address the annual meeting at Clewling Cou 
land of National Assn. of Life Uné aging di 
writers will be: T. Coleman Andregicame ti 
U. S. commissioner of internal 
nue; Edmund Fitzgerald, president 
Northwestern Mutual Life; and (Cy 
Savage Littledale, editor of Pare 
Magazine. j 

Mr. Andrews was elected presi 
of the American Institute of Accoy 
ants in 1950. He is comptroller 
director of finance in his own city 
Richmond, Va., and has been aud 
of public accounts for Virginia. Uj 
his appointment as U. S. commissiong 
he headed a firm of consulting ae 
aries in Richmond. Mr. Andrews 
speak on the morning of Aug. 26; 
the Cleveland Auditorium. 

Mr. Fitzgerald will be one of foy 
speakers at the general session Ay 
27. 

Mrs. Littledale was associate dire 
tor of Good Housekeeping Magaziy 
before she became the first editor ¢ 
Parents’ Magazine in 1926. The tit 
of her address on the morning of Ay 
27 in the auditorium will be “Paren; 
Must Prepare for the Future.” 
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State Mutual Acclaims 
Plumley with Record Drive 


State Mutual Life producers roll 
up a record $2714 million in submitte 
business during the company’s 35-di 
President’s Contest honoring H. Lai 
Plumley. The new mark tops last yea 
contest volume by $1,700,000. 

Four agencies, led by the You, 
agency, New York City, posted in 
cess of $1 million, while Frankland! 
Stafford of the Cerf agency, New Yori 
City, was the leading individual pm 
ducer. 

“A Brief History of America’s Fift 
Oldest Life Insurance Company; 
eight-page booklet, is being distrib 
uted by representatives of the com 
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pany. 

Included in the historical sketch is 
the name of State Mutual’s first pol 
icy-holder, Nelson Carpenter, of War 
ren, Mass., who was issued a $3,000 
life policy on June 2, 1845. 

First president of State Mutual wa 
“Honest John” Davis, former governt 
of Massachusetts, and Clarendon Hat 
ris, a bookstore owner, was el 
first secretary. 

The booklet also covers difference 
between old policies and those issue 
today, the effect of a panic, two de 
pressions, the Civil war, and the it- 
crease in population on the compaty, 
the adoption of the general agent) 
system in 1870, and the election in 
1951 of Mr. Plumley as ninth and cul 
rent president. 


Ralph Willcott of B.M.A. 


Heads Kansas Association 


New officers of Kansas State As# 
of Life Underwriters are: Ralph Wil: 
cott, Business Men’s Assurance, Ch 
nute, president, succeeding Vaughal 
A. Kimball, New York Life, Dodé 
City; John V. Coe, Massachusetts Mt} ible, w 
tual, Wichita, 1st vice-president; Grat! 
Hoener, New York Life, Great 
2nd vice-president; Corlett J. Cotto 
Northwestern Mutual, Lawrence, 
vice-president; Martin G. Miller, Mt 
tual Life, Topeka, secretary-treasuré, 
and Elmer C. Moore, New York Life 
Wichita, national committeeman. 

Thirty-six officers of local Kans 
associations attended the 1953 trainié 
school at Emporia, which was 
by Mr. Kimball. Thirteeen local ass 
ciations were represented. 
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_A.L.U{Loran E. Powell 
ted ected L.U.T.C. 
| Meet {Managing Director 
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Loran E. Powell, former director of 
romotion of Life Underwriter Train- 
ing Council, has been elected its man- 
aging director, effective Aug. 1. At the 
same time Paul M. Smith, Jr., was 
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L. E. Powell Paul M. Smith, Jr. 


named to join the L.U.T.C. staff as ad- 
ministrative assistant. 


Mr. Powell went with Gulf Life in 
1946 and later was promoted to staff 
sociate dira§ superintendent at Augusta. In 1950 he 
ng Magaziyg§ joined the L.U.T.C. headquarters staff 
rst editor of as administrative assistant. 


26. The ti Mr. Smith was with New England 
‘ning of Aus Mutual at Columbus, O., and Common- 
| be “Parent wealth Life at Louisville, and was 
ure.” agency-secretary of State Life of Indi- 
fana before joining the headquarters 
ms staff of National Assn. of Life Under- 
E writers in 1952 as administrative as- 
d Drive § sistant. in his new position Mr. Smith 
lucers role Will work with Levi E. Bottens, direc- 
in submittg tor of administration. 
a “7 
ing ° 0g . _ 
ps last ye Major Medical Wanted 
the Yous by Low Income Group 


osted i , ; 
‘rankland} Somehow the impression has gained 


y, New Yorg currency that major medical coverage 
ividual pmg interested only persons in the upper 
‘ income brackets, those earning, say, 
erica’s Fift more than $5,000 a year. But this did 
,_ Company; not seem to Prudential executives to 
ry make sense. Consequently they studied 
with interest the results of the com- 
al sketch i) Pany’s recent enrollment of its em- 
’s first po-) Ployes in Prudential’s major medical 
er, of War-) program. 
ed a $300) The program was promoted to all 
employes, and polio was included at 
Mutual wal company expense. The results have 
vd Bae convinced Prudential that there should 
was eee bea change in thinking as respects the 
desire of lower income groups to par- 
differencs§ ticipate and their signing up to do so. 
hose issueif Major medical has an obvious appeal 
ic, two def to everybody, and executives believe 
and the it-{ that much more can be expected of 
€ compall.§ this type of coverage in the next few 


ral agent! years th 
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Prudential employes earning less 
than $3,000 a year, 71% signed up for 
LA major medical; of those earning $3,000 
signe to $4,000, 88% signed up; $4,000 to 
lation | %,000, 85%; $5,000 to $6,000, 94%; 
State Asa) 95000 to $7,000, 92%; $7,000 to $8,000, 
Ralph Wil-) °l%, and $8,000 and over, 89%. 
ance, Chef More than 75% of the field force 
¢ Vaughalg Signed up, making a total of more than 
sife, Dodg 3,000 employes covered. The deduct- 
uses ible, which at $100 for those earning 
— Beni less than $4,000 proved one of the big 
. J. Cotton attractions of the plan, increases by 
rence, Si Silary classes to keep it equitable. 
filler, Mu} The plan is being written by Pru- 
--treasuré,| ‘ential for other firms on top of the 
York Life ¢ insured plan or Blue Cross and/ 
2man. ot Blue Shield. 


cal Kansas eso 
SEC Filing Is Made 


53 training 
as di 

American Independence Life of 
on has filed a registration state- 















local ass 





ment with SEC on 50,000 shares of pre- 

ferred and 50,000 shares of common. 
These would be offered exclusively to 
commissioned officers of the uniformed 
services in units of five preferred 
shares and five common at a price of 
$495 per unit. The subscriptions may 
be paid for in 36 equal monthly install- 
ments. Selling expenses are estimated 
at 15%. Troy V. Post is the president. 
It is stipulated that when the amount 
of the insurance in force amounts to 
$5 million, the number of common 
shares per unit thereafter offered will 
be reduced to four and then again to 
three per unit when the insurance in 
force reaches $10 million. 


Chairmanships Shape 
Up for L. LA. Meeting 


Committee chairmen for the annual 
meeting of Life Insurance Advertisers 
Assn., to be held at the Hotel Statler, 
Boston, Oct. 8-10, are: Robert S. Kief- 
fer, Metropolitan Life, program; James 
A. Peirce, John Hancock Mutual Life, 
arrangements; Leighton G. Harris, New 
England Mutual Life, promotion; W. 
Richard Goode, Loyal Protective Life, 
registration; Frank L. Shoring, Colum- 
bian National Life, exhibits; and Harry 
Barsantee, Travelers, press. 


General chairman is Royden C. Ber- 
ger, Connecticut Mutual; convention 
treasurer is Robert M. MacGregor, 
Phoenix Mutual, and Florence E. Bow- 
man, Connecticut General, will record 
the proceedings. 





Lafayette Life in Virginia: 
Lawrence Is General Agent 


Jerry A. Lawrence, Newport News, 
has been appointed first general agent 
in Virginia for Lafayette Life. The 
cme is now doing business in nine 
states. 















“We're Really iy 


says Mrs. M. R. Snow \ 
Spokane, Washington 

















































"From the day we were married in 1942, we saved 
every possible dollar for the time when Mike could 
buy his own business and be his own boss. But our 
savings account didn't grow very fast during those 
lean years of World War II when Mike was in the 
Air Force. And following his discharge in 1945, 
my husband worked three years as a bakery dis- 
tributor and spent several more in sales work to 
enable us to reach our goal. 


"When we finally became the proud owners of a 
grocery store in 1949, we were overjoyed, think- 
ing we were ‘set’ for life. But it wasn't long before 
our dream of independence and security was 
shattered. Instead of being ‘his own boss’, Mike 
found that the life of a grocer was confining and 
the problems were unending. So before the year 
was over we sold the store. 


"But we didn't give up our dream of independence 
and security. In fact, our dream came true sooner 





























than we thought possible following Mike's decision 
to again try sales work. Life Insurance selling 
appealed to him... and after considering a good 
many companies, he realized that the Minnesota 
Mutual offered what he wanted—really workable 
sales tools and a friendly spirit of cooperation and 
encouragement. 


"Now after almost two years with Minnesota 
Mutual, Mike knows that his greatest sense of 
security stems from his own ability as a salesman. 
And in life insurance selling he has the opportunity 
to make that ability count. He's his own boss, able 
to ‘promote himself’ as fast as his talents will 
carry him. 


"Jeff and Pat, our children, and | believe in Mike's 
ability, too. We have seen how his love for his 
fellow man, his ability to meet people and his 
unbounded enthusiasm have all combined to make 
him a truly successful life insurance salesman." 







M. R. Snow became associated with The Minnesota Mutual Life Insurance 
Company in September, 1951, quickly putting Minnesota Mutual's Organized 
Sales Plan to effective use. Proof of this is his total paid production in 1952 


which amounted to $886,778. This amazing record won him recognition as 
one of the Company's leading producers of ordinary business in 1952, his 
first full year under contract. Further indications of Mike's sales success 
are his membership in the Company's Fifty Club, open only to salesmen 
producing $50,000 or more examined business per month, and his App-A- 
Week Club membership. At this writing, he has produced at least one policy 


a week for 65 weeks. 


THE MINNESOTA MUTUAL _ 
INSURANCE COMPANY oY ike 


LIFE 


ST. PAUL 1, MINNESOTA 
Organized 1880 
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Crown Life Leaders Elect ern United States, S. Lippman, St- TBM Brings Out New Da 
New officers in Crown Life’s leading . 
producers’ club are: President, Joe Ox- e Detroit Life Insurance & Trust Coum- In Between Calculator ACTUARIES . 
endandler, St. Louis; vice-president, cil held its annual outing at Grosse NEW YORK—IBM has introduced a Bri 
Joe Clements, Newark; vice-president Isle Country Club. Charles E. Stumb, new commercial electronic decimal cal- 
of eastern United States, R. J. Moraff Connecticut Mutual provided enter- culator for accounting and computing Th 
of Newark; and vice-president of west- tainment and awarded prizes. requirements in areas between those CALIFORNIA Bi = 
now served by its giant brain type de- - 
vice and the widely used smaller ma- repo 
chines such as the 604 electronic cal- COATES, HERFURTH & M. F 
culating punch and the card-program- ENGLAND York 
med calculator. sales 
The new machine is the magnetic CONSULTING ACTUARIES vidin, 
drum calculator, combining one of the |} San Francisco Denver Los Angelee|} | #02 
advanced memory devices and the mutu 
stored program concept of IBM’s big Bs 
701, with new high speed reading capa- statet 
city in conventional punched card GA.-VA.-N.Y. po 
equipment to achieve a powerful data weer 
processing machine for commercial and BOWLES, ANDREWS & since 
engineering requirements. It has a TOWNE cut it 
large capacity but is designed to permit Consulting Actuaries the yt 
easy problem preparation and opera- Employee Benefit Plans 1936-. 
tion. It is able to check the accuracy || Atlanta « Richmond « New York and n 
of its answers. has SI 
* ° e was 
Typical application of the new cal- ILLINOIS ee 
culator is simultaneous computation of we! 
insurance premiums and of required CARL A. TIFFANY & CO. the di 
reserves. In addition to its large nu- . 11% 
merical capacity, the calculator fea- CONSULTING ACTUARIES 
tures a “table look-up” operation which 
facilitates the automatic searching of - a pe ” . 
rate tables such as they occur in utili- Telephone FRanklin 2-2633 relere 
on december 31, 1952 ties, life and casualty insurance, trans- ————— Comm 
portation and other fields. rag 
‘ . . Harry S. Tressel & Associates i 
@ Insurance in force . . $955,114,999 Occidental of California Certified Public Accountants ga 
and Actuaries : 
© Paid to ane . $243,693,000 Senior Group Seminar Set 10 S, La Salle St, Chicage 3, Iilinels mins 
(Since 1895) The senior group seminar of Occi- |] M’Woltman, ESA. Wm. H. Gillette, ¢.P-.|| f memb 
© Assets $270,698,076.84 dental Life of California will get un- |} N. 4. Moscovitch) ASA. WP. Kelli) & oid ¢) 
oor aes Waals siiiiaas der way July 27 for more than 70 rep- ein 
e Capital contingency resentatives at Coronado, Cal. The Mr. C 
fund d unassigned meeting will run four days. ° 
nds and unassig D. L. Hartman, assistant secretary, CHASE CONOVER & CO. the es 
surplus . . . $18,501,113.82 will preside at the opening session Consulting Actuaries often \ 
which will cover experience trends; and Certified Public Accountants some | 
comparison of 1952-53 claims and prof- mM. F. BRENNAN, M.C.A. garded 
The above figures are from our fifty-eighth it margins; the company’s competitive A. $. BOYD, JR. — KENNETH CAMDEN, C.P.A. along 
annual statement. Write for a detailed report. position; control of loss ratios, and gen- Telephone FRanklin 2-3863 Mr. 
eral administration. 135 S. La Salle St. Chicago 3, Ill. Mr. C 
- ' . . . po of one 
xperience rating and reserves; un- funds’ 
, fo | derwriting problems, and field organi- INDIANA & nfl 
zation will be outlined on the second 
Kansas City Life Insurance zation all be cctiined ax che secon. a i he 
Com ated business; sales popes and bla 
an production methods will be highlighted 7 i . Inc. a 
pany on the third day. The final day will be || Hidht. Davis & Haight, Inc Wellin; 
devoted to a review of preceding dis- Consulting Actuaries compal 
cussions. E. S. Jensen, assistant vice- , at the « 
president, will close the meeting with ARTHUR M. HAIGHT, President at the 
BROADWAY AT ARMOUR @ KANSAS CITY, MISSOURI a talk entitled “Let’s Look Ahead”’. : : ; 
; President Horace W. Brower will inidionapelis Guahe —_ 
ee the ee and J. P. Dan- 
y, vice-president, will survey current 
group business. MICHIGAN Mr. 
= fund f 
Goldsmith Top Producer ALVIN BORCHARDT capital 
‘ ; tribute 
Robert H. 1 - “ F 
pe sori a ene. sometent go Consulting Actuaries mane 
Angeles, led pro- ‘ iets c 
Soe a edie 76 West Adams, Detroit 26, Michigan to the ¢ 
i i Phone WOodward 1-9515 
ASSISTANT SUPERINTENDENT OF AGENTS sg ge ying tt ms 
for GROWING COMPANY Jan. 1, 1952, to setieil oeilintin 194 
ae , i 
IF YOU HAVE: Had successful experience in personal selling, recruit- 33 ae ot The | 
ing, and supervision. Mr. Goldsmith Connilsing Hamil — 
IF YOU CAN: Recruit and train, supervise the activities of Mana- — ge gees Auditors and Accountants|| } value ; 
gers and Agents in Life and Accident and Health went with Con- 104 19: 
Insurance. necticut Mutual in Welfe, Corcoran & Linder) | , ould 
; . He has qual- 116 John Street, New York, N. Y. tributi 
IF YOU WANT: A bright future with a Company that has a planned ified for the Mil- Robert H. Goldsmith mv phn nda a shies 
recruiting and Agency development program with a bape Round ince 1944 ages. 'T 
complete kit of Life and Accident and Health selling a we : PENNSYLVANIA — 
elther 
tools. Toledo Managers Elect | Irn 
Send details of your experience and ability to : apy ri eg Ford, Benkers Life at FRANK M. SPEAKMAN baymen 
owa, is the new president of Toledo 
Spencer R. Keare, Superintendent of Agents Life Man agers Asm., succeeding Floyd abo ai 
Federal Life Ins Rosenfelt, Connecticut Mutual. Don OCIA N 
ny Company « Wulz, New York Life, is vice-president, E. P. Higgins Pte 
168 North Michigan Avenue, Chicago 1, Illinois and Preston Snyder, Prudential, sec- || THE BOURSE PHILADELPHIA 
retary. ——— —— 
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= | Challenge to Coyle 


Data on Stocks 
Brings Response 


Theron Hawkes, a Seattle securities | 
B man, has written in to take issue with | 
some of the statements made in the | 
report in the June 5 issue on the talk of | 
H é& M. P. Coyle, Phoenix Mutual, New 
York City. Mr. Coyle, addressing a | 
sales congress at Newark, was pro- | 
RIES viding his listeners with some ammuni- | 
tion against salesmen of securities and 


mutual funds. 
—————"| mr. Hawkes said that Mr. Coyle’s | 
statement that U. S. Steel preferred 
passed its dividend for seven years be- r a * 


tween 1932 and 1939 was not accurate, | 
Ss é& since what the company did was to 
cut its dividends from 7% to 2% in 
the years 1933, 1934, and 1935, but in 
1936-37 it paid the full 7% dividend 
and made up the difference. Mr. Coyle 
New York|! § 2; since conceded that his statement 
was inaccurate but reemphasized that 
the person who was counting on a 7% 
dividend to live on would doubtless 
have had to sell some of his stock when 
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your market for 
accident and health and 
hospitalization insurance. 
Not hard to see why. 


eee you'll find 















































. CO. the dividend was cut to 2%, a drop of 
1%4% in return. 
RIES da <a 2 . 
: ; Among your life policyholders ... the people you know and who know 
re 
a = i. ye Penty ad you — there’s your immediate market for A&H&H. Yeu can make sure that 
133 a iccesial Solvents, and Wetienni this market is yours if you make full use of Continental C Ity’s complet: 
Distillers as being better quality stocks, A&H&H facilities. Our many years of cordial relationships with life producers 
——— Mr. Hawkes contending that a better give us the “know-how; to serve you —and your valued clients —betfer. 
ociates designation would have been “leading” We'll be more than pleased to give you our complete story. 
ad or “active” because of their current 
Mtineis rating of B by the = rating yo vice. Catastrophe Medical Coverage Hospitalization .. . Individual & Family 
However, in answer to a question, a Aviation & Travel Accident... World-Wide 


ette, C.P.A, member of the Fitch rating committee | 
NW. P. Kelly! § ssid that a B rating was entirely con- | 
sistent with a “better quality” stock. 
Mr. Coyle also made the point that | 
co the esteem in which a stock is held | 
| ‘ often varies widely over the years and 
some stocks that were years ago re- 


Unusual and Extraordinary Special Risks 
A&H Income Protection ... Even for Life 








America’s ONLY | Department Store of A&H&H Insurance 








fa CONTINENTAL CASUALTY COMPANY 


\) 


intants 











garded very highly have vanished | Associates :\W ) 310 So. Michigan Ave., Chicago 4 
EN, C.P.A. | Balong with their companies. | dliitiiiaite _ DF Neate ania 
63 Mr. Hawkes’ final objection was to one United States Life Insurance Company 
sage 3, IIL!) Fir Coyle’s comparison of the record. | 


of one of the more aggressive mutual | 
funds with the results that would have | 
been obtained by simply investing in | 
the stocks of the Dow-Jones averages. | 
. |The fund, which Mr. Coyle did not | 
t, Inc jidentify in his Newark talk, is the | 
i 7 ) Wellington Fund. The figures he used | 
comparing the asset values of the fund | 
? atthe end of 1945 with the same figure | 
esident at the end of 1952 showed an increase | 
of only 4% whereas the Dow-Jones 

values showed a rise of 52%. 


Mr. Hawkes pointed out that the 

) ffund figures did not include annual 
T capital gains, which have to be dis- 
tributed annually or else there is a 
Penalty against the investor under 
the income tax. From the end of 1945 
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HAVE YOU A ‘FOREIGN TRAVEL” PROBLEM? 














Michiont: Il allen of 1068 the Wellinaton Fund OUR WIDE EXPERIENCE WILL PROVIDE THE ANSWER 
Ss had capital distributions totaling $3.10 
—————_ | Per share. The asset value at the end + Baltimore + Chicago + Cincinnati + Cleveland + Detroit + Hartford 
thy tag ay and at the end of * Honolulu « Lansing + Los Angeles ¢ Newark > Philadelphia 
it was $20.87. : ; 

| The combined effect of capital dis- + Pittsburgh ¢ Portland + Saginaw ¢ San Francisco + Seattle 
poe: tributions and increase in asset value Also licensed in the Dist. of Columbia, Arizona, Delaware, Idaho and Virginia. 
Bian: 8 equivalent to 19.7% of the asset 
countants Fvalue at the end of 1945. That is, the YOUR OWN COMPANY FIRST... ..THEN 


144 1952 figure that Mr. Coyle used 
Linder . 
nd Would be 119.7 if capital gains dis- THE 
ork, N. Y. tibutions were taken into account, as 


against 152 for the Dow-Jones aver- 
ages. The Dow-Jones averages auto- 
A matically reflect capital appreciation. 
____——, | Neither the figures for the Wellington 
AN Fund nor for Dow-Jones take dividend 
Myments into account. 























wad 1903 e 50 YEARS IN THE UNITED STATES @ 1953 
North American Life & Casualty has 

DELPHIA ‘plied for license in California. 

————— 
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Life Time Care Deals Now 
Under Fla. Insurance Law 


One of the bills that was passed at 
the recent session of the Florida leg- 
islature puts private institutions offer- 
ing “lifetime care’ under the regula- 
tion of the insurance department. Such 
homes must put up a $75,000 bond and 
they must maintain what is called an 
“unearned reserve.” There have been 


abuses of the plan of guaranteeing 
room and board for life in exchange 
for lump sums or regular payments. 


2nd Bankers, Iowa, Class 


Twelve salesmen from nine agencies 
of Bankers Life of Iowa attended the 
second in a series of three senior sales 
training schools at the home office. 
Conducting the series is Roy A. Fro- 
wick, director of training schools. 
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Fifty-Ninth Year of 


Dependable Service 


pany has paid $183,000,000 to 
Policyowners and Beneficiaries since 
organization September 5, 1894... 
The Company also holds over 
$80,000,000 in Assets for their bene- 
Policies in force number 
103,000 and Insurance in force is 
over $220,000,000 . 
offers splendid agency opportunities 
—with liberal contract, and up-to- 


date training and service facilities— 


THE STATE LIFE 


MUTUAL LEGAL RESERVE FOUNDED 1894 


Insurance Com- 


.. The State Life 
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Ohio Nat'l Has Rec 
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Smashing all records for business 
written in one month, Ohio National 
Life agents wrote more than $17 mil- 
lion in the annual “June for John” 
golden gloves contest. The “bout’’, held 
in honor of President John H. Evans, 
divided the field force into two com- 
peting teams. 

Grant Westgate, agency vice-presi- 


ord President's 





Production 












nas cote 
RRS MS 
tr sce” 
——— 






As. bot 


From left, F. A. Johnson, superintendent of agencies; M. R. Dodson, e#* i 
ecutive vice-president; John H. Evans, president; Grant Westgate, agency vie 
president, and G. R. Grace, superintendent of agencies. 










dent, and G. R. Grace, superintendey 
of agencies, were captains of the win. 
ning team. M. R. Dodson, executiy 
vice-president, and F. A. Johnson, sy. 
perintendent of agencies, managed th 
losers. 

The final day of the contest also pr-§rarolin 
duced the company’s largest. singMaug. 1 
day’s business. 





























Educators Security Life 
Being Formed by Teachers 


A proposal led by educators in the 
greater Dallas area to form an insur- 
ance company to be known as Educa- 
tors Security Life has been approved 
by the Texas commission. The old line 
reserve company is designed principal- 
ly for teachers and other professional 
people. 

Stock of the proposed company is 
$50,000. Stock at $25.50 per share, with 
a minimum of 10 shares and a maxi- 
mum of 50, is now being subscribed. 
About half the stock (5,000 shares at 
$10 par value) has been subscribed 
so far. 

A slight tiff has developed over the 
formation of this company, according 
to an article in the Dallas Times-Her- 
ald. Mrs. Tracy H. Rutherford, vice- 
president of the Dallas board of edu- 
cation, said: “I don’t think any school 
administrator should be taking any 
time from his full-time job in the pub- 
lic schools to be organizing any kind 
of company.” Dr. Frank Williams, an 
assistant superintendent of Dallas 
schools, said organizers were not tak- 
ing time from their school jobs to form 
the company. 

Persons proposing the organization 
are: Dr. Williams, Bryan Adams, sec- 
retary-business manager of Dallas 
schools; Don E. Matthews, assistant to 
the Dallas superintendent; C. Q. Smith, 
Jr., a Dallas teacher; Harvey L. Davis, 
professor of insurance law at South- 
ern Methodist University; Bruce 
Younger, elementary school principal, 
and G. Chandler Shackelford, Dallas 
business man. 














GLOBE Lire INSURANCE COMPANY 






Attractive Agency Contracts 





COMPLETE LIFE INSURANCE 
COVERAGES—<Ages 0-60 








For Particulars Write Home OF fires 
159 North Dearborn St., Chicago 1, Illinois 


WILLIAM ] 


ALEXANDER, PRESIDENT 





Peninsular to Open Home 


The new home office building of 
Peninsular Life will have its formal 
opening next week in Jacksonville, Fla. 
President Laurence F. Lee is also pres- 
ident of Occidental Life of Raleigh. 

The new home, on the banks of the 
St. Johns river, has grounds landscaped 
with palm trees and other plants. The 
latest developments in business ma- 
chines and techniques have been in- 
stalled. 

An auditorium with a capacity of 
300, a lounge room, lending library and 
a small hospital are features. 


e California Water Service Co., San 
Jose, has sold a $2 million issue of 
first mortgage 44%,% bonds, due 1975. 
Life companies took all but $250,000. 
They are New York Life, $1,000,000; 
Equitable Life of Iowa, $500,000; and 
Bankers Life of Iowa, $250,000. Penn- 





sylvania Railroad Pension Trust tod 
the remaining $250,000. 
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SALES POWE | 


sponsor: 
Our new rate book contains a wide variety ¢ Cutters 
juvenile and adult policies available to me ; 
any 1, educational, busi estate clea |@ Americe 
ance or retirement need from age 0 to 75. We on $200,000 
particularly proud of our new, forward-looking ‘ 
juvenile features: exclusive new policies develope|iplus. Tl 
from 35 years of experience in juvenile Insurese “by Aug 
—full benefit even if issued at age 0; dismen| 
berment and fracture and double indemnity fe The 1 
accidental death from birth, representing moje W. Jims 
advances in this lucrative field. 3 


















nll union; |] 


| R. Emm 


i ford Ha 


i Sullivan 


Some open territories in Illinois, lowa, Mich 
and Wisconsin. 









Direct inquiries, in confidence, to 
Sales Department 








FIDELITY LIFE ASSOCIATION oe 
A Mutual Legal Reserve Company Chicago. 














































Home Office—Fulton, IIlineis tes, the 
Distinguished Life Insurance Service Since | | assi sting 
Group 

sued fot 











| Policies. 





THE | 
UNITY LIFE & ACCIDENT | "ove! 
INSURANCE ASSOCIATION js 


Claims a 
Insures 


office of 
The Whole Family 
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Unity agents are equipped | 


to serve every need for per- Pruder 
» Pruder 
7802 man: 
home off 






sonal insurance. Juvenile 





policies our specialty. 














E. R. DEMING 
President 


HOME OFFICE — SYRACUSE, N. Y. 


Secretary 
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ion jJ,Stanley Edwards 
=a Elected Life Trustee 
i of American College 


J. Stanley Edwards, 81, retired gen- 
— eral agent at Denver for Aetna Life, 
nas been elected a life trustee of Amer- 
Wmeican College. Mr. Edwards, one of the 
12 original incorporators of the college 
kn 1927 and member of the board 
ever since, is the fifth to be named 
life trustee. 
He entered life insurance with Aetna 
+n 1894 and went to Denver as general 
agent in 1905. He is a past president of 
National Assn. of Life Underwriters, 
Fwinner of the John Newton Russell 
award, and author of several industry 


articles. 


T,L. Webb Appointed S. C. 


Manager for N. E. Mutual 


T. Ladson Webb, district agent for 
New England Mutual at Charleston, 
S.C. has been : 

named agency & 
manager for South 
Carolina, effective 
Aug. 1. His head- 
quarters will re- 
main at Charles- 












) 






Dodson, @ 
agency vie 







perintender 
of the wip 
n, executiy 
Johnson, sy. 
managed the 










test also pr. 
irgest. singk 

















ton. 
1 Trust tot” vr. Webb joined 


the company as an 
agent at Charles- 
tn following 
graduation in 1932. 
He became district 
agent in 1950. He 
Mis a life member 
of New England 
Mutual’s Leader’s Assn. and an army 
veteran. 











T. Ladson Webb 


| Meat Cutters Insurer to 
Start with $300,000 Funds 


f) Amalgamated Labor Life, which is 
VER being set up in Illinois under the 
eeeership of Amalgamated Meat 
we ge B. Cutters & Butcher Workmen of North 
3, estate cea-feAmerica (A.F.L.), will start with 
oe oe $200,000 capital and $100,000 net sur- 
licies developedjiplus. The aim is to become licensed 
2 —a “by Aug. 1. 
indemnity for ; The first directors would be Earl 
resenting moet OW. Jimerson, who is president of the 
lowe, suai | union; Patrick E. Gorman secretary; 
| 8. Emmett Kelly, vice-president; Hol- 
a ford Harris, and attorney Joseph S. 
Sullivan of Chicago. Offices would be 
at the union headquarters, in a mod- 












i 


anton tm building at 2800 Sheridan road, 
paren Chicago. Harry S. Tressel & Associ- 
Ilineis ites, the actuarial firm of Chicago, is 
ice Since 18% 


assisting in the program. 
Group life and disability will be is- 
sued for sure and maybe individual 
8 policies. 


| 


. CIDENT ine ghipposien L.&C. 
liam a owell, manager 0 
STATION 





claims and underwriting at the home 
office of American Income of Chicago 
for a year and a half, has joined Fed- 
eral Life & Casualty at the home office 
a senior underwriter in the A. & H. 
Hdepartment. Before going with Ameri- 





mily scan Income, Mr. Powell was for six 
years with Continental Casualty at the 
4 home office. 
quipped | 
for per: || Prudential Names Wilson 
+1, || Prudential has appointed Henry Wil- 
Juvenile = Manager of field services at the 
ty ome office at Newark. Mr. Wilson has 
. with the company at Detroit. 





J. BAYLEY ff Myer Is Six-Month Leader 


Secretary The R. E. Myer agency of Mutual 
JSE, N.Y. at New York led all of the com- 

, N. " [a baty’s agencies throughout the country 
\ volume and number of policies 















sold during the first six months of 
1953. Second in volume was the Boston 
agency managed by Leland T. Waggon- 
er. The Charles E. Brown agency at 
Grand Rapids was second in number 
of policies. 





e Beneficial Fire & Casualty, Los An- 
geles, has been authorized to sell $25,- 
000 of new stock to Beneficial Standard 
Life, which is sole owner of the fire 
and casualty company. 


Wisconsin National Names 
Pratt to Home Office Staff 


Homer L. Pratt has joined the home 
office staff of Wisconsin National Life 
as assistant secretary in charge of life 
and A. & H. He formerly was assistant 
secretary and manager of the new 
business department of Benefit Assn. 
of Railway Employees at Chicago. He 
went with that company in 1947 and 
organized its life department. Before 


THE 


that he was with Kansas City Life for 
16 years. 

He is a past-president of Chicago 
Home Office Life Underwriters Assn. 
and a navy veteran. 





e James McCann, manager of the St. 
Clair (Detroit) district of Metropolitan, 
was feted at a luncheon on his 30th an- 
niversary with the company by agen- 
cy associates. He was presented a 
watch. 
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(i | | Home Office: 


SKIELDS 


THE AVERAGE FELLOW 1 
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INCORPORATED 


NEEDS LIFE INSURANCE HUTT 
MORE THAN EVER 


i What with continued high prices and high taxes, it is 
just about impossible for the average man to save 
enough, from his own labors, to accumulate adequate 
future security for his family. 


None the less, however, he needs this security. 
So the only plan for him is Life Insurance. 


Shield Men who represent this Company specialize 
in building security for average people, and it seems i 
there are a lot of them. 


The NATIONAL LIFE 


and ACCIDENT 
va) Y 
( (Yrouumtiee (OM 
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COLD STANDARD 


. « - a Whole life policy that beats ALL competition on the combination of low rates and liberal settlement option benefits. 
Want details about this policy and an agency of your own? Write Hany VU. Wade, President 


INDIANAPOLIS, INDIANA 


OPEN IN Arkansas * 
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Summer School for Tomorrow's Top Brass 


This is the time of year when many 
forward-looking executives are demon- 
strating their executive ability by 
shelving it completely. That is, they go 
away on extended vacations, prefer- 
ably to the wilds of Canada or some 
other place equally inaccessible to fran- 
tic phone calls from the office. 

They turn their duties over to the 
next man in line, making him fully re- 
sponsible. They do this deliberately, 
not only as a means of Getting Away 
from It All, which is obviously a good 
thing, but as a means of letting the No. 
2 man try his wings in solo flight. 
There’s a big difference between flying 
the plane when you’re strictly on your 
own and piloting it with an instructor 
handy, even though he never opens his 
mouth or lifts a hand to help. 

Clearly, if the boss man were to drop 
dead or otherwise be taken out of the 
picture, 1t would be invaluable to know 
how his logical successor would per- 
form if he had to take over the helm. 
The best way to find out is to let him 
try out before he actually has to. In 
that way the company finds out the 
understudy’s strengths and weaknesses 
while there is still time to develop his 
strong points and correct his weak ones. 

Equally important is that temporary 
occupancy of the driver’s seat is a good 
way of showing up whether the wrong 
man has been selected as the execu- 
tive’s understudy. There is then still 
time to make a replacement. 

This is particularly important in the 
insurance business because the climb 
up the executive ladder is normally a 
slow process. In many other lines of 
business—movies or advertising, for 
example—shifts come much more rap- 
idly. There isn’t usually the long 
grooming process, in which the em- 
ployer invests a lot of time and money 
in the hupe that the right man has been 
selected for development. 

Not the least advantage of giving the 
No. 2 man the full responsibility for 
handling his boss’s job is the confidence 
that it gives the junior in his own 


ability to handle the job. It adds to his 
interest in his work. Perhaps equally 
important, it gives him a better idea 
of whether he would eventually like 
to be the boss or not. Though it vio- 
lates the Horatio Alger ideals of on- 
ward and upward and bigger and bet- 
ter, there are many men who are con- 
sidered executive timber who just 
don’t want to be top executives. They’d 
like the added income and the pres- 
tige and impelled by these incentives 
they may force themselves to take ex- 
ecutive positions that they don’t like 
and for that reason aren’t as well fitted 
for as they appear to be. 

With today’s steeply graduated in- 
come taxes, more men than would be 
imagined take a jaundiced view of 
assuming heavy additional responsi- 
bilities for a relatively small boost in 
take-home pay. They think about ul- 
cers, blood pressure, and coronary dis- 
ease and decide they’d rather go alongs 
doing what they’re doing even though 
the title they hold may not be quite so 
glamorous. 

Part of such a man’s trouble may be 
that the first time he gets a whack at 
a top job he is so far along in years 
that he has lost confidence in his abili- 
ty to meet the demands of a more 
exacting post than he has been han- 
dling. 

By getting a summer try-out while 
still young enough to be full of vim 
and self-confidence, a No. 2 man gains 
the added faith in himself that might 
make the difference between a desire 
to take on the job permanently when 
the opportunity comes, and a feeling 
that he’d rather just stay in his nice 
safe groove, thank you. 

Naturally, an essential part of letting 
the understudy take over a top job Is 
an understanding that he will doubt- 
less make mistakes and that it’s ex- 
pected that he will. Otherwise, the fill- 
in executive may well make needless 
errors solely because of being jittery at 
the awesome responsibility he has tak- 
en on. 


“Buzz Sessions’ tothe Rescue 


The “buzz session” plan that was 
tried out with great success at the re- 
cent meeting of the Million Dollar 
Round Table should find wide appli- 
cation in the insurance business, both 
for organizations and for company con- 
ventions. Essentially it is a plan for 


meeting the problem of getting group 
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participation on an informal basis 
even when the gathering is far too 
large to permit satisfactory discus- 
sion via the catch-as-catch-can type 
of forum that works well for small 
groups. 

When there are more than 500 per- 
sons assembled, as there were at the 
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M.D.R.T. meeting, there is bound to be 
trouble when it comes time for ques- 
tions and answers or any kind of dis- 
cussion from the floor. Even with the 
best intentions, it is pretty hard for ev- 
ery individual to restrict himself to 
asking questions that are of interest to 
any large portion of the group. Un- 
luckily, the more aggressive question- 
ers seem to be those with questions of 
interest to few but themselves. 

Then too, there is the questioner who 
seems less interested in getting his 
question answered by the experts on the 
panel than in answering it himself. And 
finally there is the small but obnoxious 
minority who get on their feet mainly 
to show their technical mastery of 
some phase of the subject. As a conse- 
quence, they make their comments so 
abstruse that few in the audience are 
capable of following them or are even 
interested in doing so. 

The buzz session plan, developed by 
some of the foremost experts in getting 
people to participate in informal con- 
ferences, divides the group into units 
of six to 10 persons. Each unit elects 
a spokesman. The plan was used at 
the M.D.R.T. meeting to facilitate the 
formulation of questions that would 
be of the widest interest to the entire 
gathering. But the same plan can be 
used to promote discussion even when 
no questions are to be asked. This is 
done by assigning a different discus- 
sion topic to each unit. The members 


of the unit talk it over, pool ¢ 
ideas, and then the leader, when ¢ 
on, gets up and gives a short ¢ 
Sometimes these reports may be m; 
at a later session so as to allow 
time for the units to confer. 

Buzz sessions, of course, cannot 
the exact equivalent of a round t, 
discussion with only 20 or 30 pa 
cipants, any more than a represe 
tive form of government is the preg 
counterpart of a New England t 
meeting. Yet the buzz session 
nique appears to have great merit 
a reasonably satisfactory answer tot 
pressing problem of getting any & 
cent degree of participation with eye! 
growing audiences. 

Moreover, they have advantages th 
help offset the lack of informal gi, 
and-take that is possible in a gm; 
group. The small group does a the 
ough job of picking the brains of; 
participants, but the larger group } 
many more brains to pick. The largg 
group should be productive of may 
times the number good ideas that 
small group can produce—and ak 
vastly more chaff. The buzz 
plan is a workable means of separatiy 
the valuable ideas from the junk. } 
surance being perhaps the “meetin 
est” business there is, the buzz 
principle should logically find wid 
and more valuable applications in tly 
insurance industry than in any othe 
line of work. 
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PERSONALS 


Dr. John B. Steele, medical director 
of Volunteer State Life, served as co- 
chairman of a special committee for 
the entertainment of special guests at 
the 35th annual state convention of the 
American Legion at Chattanooga. 





Louie E. Throgmorton, vice-presi- 
dent and director of public relations 
of Republic National Life, spoke at 
Pineville, La. Kiwanis Club. 


Printers Ink, the advertising maga- 
zine, in the July 17 issue features in 
its column entitled “The Sale I Never 
Forgot” an experience of W. Clement 
Stone, president of Combined of Chi- 
cago. This deals with a series of cold 
canvass sales Mr. Stone made in Sioux 
Center, Ia., thus convincing a salesman 
that the town constituted a rich terri- 
tory ot prospects. 


Enos L. Cook, manager for the mid- 
dle east of the life insurance division 
of American International Underwrit- 
ers, is in the United States for two 
months with his family. He is a C.L.V. 
and was formerly active in life insur- 
ance work in this country. His head- 
quarters are at Beirut, Lebanon. 


Executive Editor: Levering Cartwright. 
Production Manager: Robert J. Lynch. 
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DEATHS 








JOHN H. SCHMOLL, 75, with 
ropolitan Life 38 years before his 
tiement, died in Lake Placid, NY 
At the time of his retirement he 
district manager at Saratoga. 


L. A. SPALDING, 81, who retired: 
1946 after 40 years as general agenti 
Maryland and Delaware for M 
Benefit Life, died at Asheville, N.C, 
of injuries suffered in an auto acti 
dent. i 


MICHAEL FABIAN, 66, forme 
president of First Slovak Catholic Un) 
ion, died at Chicago. 


WILBURN H. CANNON, 59, superinies 
at Greenville, S. C., for Life & Casualty, di 
at Charlotte, N. C., while on leave of absence 
He is a World War I veteran. 


SAMUEL C. STULTZ, Massachusetts Mutu} 
at Clinton, Ind., for more than 59 years, died 
at 84. A “part- time’ man for most of thes 
years, with business and farming interests 
Mr. Stultz paid for $417,000 of life insuram 
during 1952. 












Horace Mann Buys Building 





Horace Mann Ins. Co. has p 
the three-story building at Pui6 
Monroe street, Springfield, Il. 
will occupy the top floor. The rest 
the space has been rented to the 
government. 





Howard J. Burridge, President. 

Louis H. Martin, Vice-President. 

Joseph H. Head, Secretary. 

John Z, Herschede, Treasurer. ( 
420 B. Fourth St., Cincinnati 2, Ohio. 
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ATLANTA 3, GA.—432 Hurt Bidg., Tel. Walnut CINCINNATI 2, OHIO—420 E. Fourth Street, KANSAS CITY 6, MO.—605 Columbia Bank OMAHA 2, NEBR.—610 Keeline Raa 
9801. Carl HE. Weatherly, Jr. Southeastern Tel. Parkway 2140. Chas. P. Woods, Sales piag, Tel. Victor 9157. William J. Gessing, Atlantic 3416, Richard F, Black, 
M Director; George C. Roeding, Associate Man- Resident Manager. Manager. 
REAS et. ager; George E. Wohlgemuth, News Editor; eer. PA.—123 8S. Broad § 


BOSTON 11, MASS.—207 Essex St., Rm. 421, 
Tel. Liberty 2-1402. Roy H. Lang, New Eng- 
land Manager. 

CHICAGO 4, ILL.—175 W. Jackson Bivd., Tel, 


Wabash 2-2704. O. E. Schwartz, Chicago Mgr. 
A. J. Wheeler, Resident Manager. 


Roy Rosenquist, Statistician. 

DALLAS 1, TEXAS—708 Employers Insurance 
Bldg., Tel. Prospect tit Alfred E. Cadis, 
Southwestern Manager, 


DETROIT 26, MICH.—1102 Lafayette Bidg., 
Tel. Woodward 83-2826. A. J. Edwards, Resident 


MINNEAPOLIS 2, MINN.—558 Northwestern 
Bank Bldg., Tel. Main 5417. Howard J. Meyer, 
Resident Manager. 

NEW YORK 38, N. Y.—99 John Street, Room 
1103, Tel. Beekman 3-3958. Ralph E. Richman, 
Vice-Pres.; J. T. Curtin, Resident Manager. 





ees S B 
Room 1127, Tel. Pennypacker 5-3706. 
Fredrikson, Resident Manager. 
PITTSBURGH 22, PA.—503 Columbia 
Tel. Court 1-2494. 
SAN FRANCISCO 4, on. Piatineey ¢ 
Tel. Exbrook 2-3054. F. W. 

Coast Manager. 
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Resort Conventions 
for Associations 
Called Overdone 


A senior executive of a combination 
company has written to THE NATIONAL 
UNDERWRITER on the matter of expense 
that is involved in attending organi- 
zation conventions, committee meet- 
ings, etc., at expensive and remotely 
situated resort places. He said he was 


wi impelled to investigate when he read 


that a certain organization had sched- 
uled its meetings for three years 
ahead at different resorts because of 
the difficulty of getting other types of 
accommodations at the times desired. 

“When I read that the hotels within 
600 to 800 miles of the center of popu- 
lation of the U.S.A. were unable to 
handle a convention of 275 to 300 
people, I could hardly accept that as 
a reason for selecting resort hotels at 
great distance from the center of pop- 
ulation,” he wrote. “I therefore con- 
tacted the hotel associations in Chica- 
go, Columbus, Cleveland, Cincinnati, 
St. Louis, Kansas City, Memphis, 
Nashville, Chattanooga, Indianapolis, 
and Louisville. 

“My question to them was would you 


be able to consider an insurance con- 
vention of from 275 to 300 during the 
months of April or May in the years 
of 1954, 1955 and 1956. I have in my 
files replies from Class A hotels in all 
of these cities saying that they would 
be able to take care of such a conven- 
tion for a few days during the month 
of May—this was particularly true 
with hotels in Louisville when the 
second week in May is Derby week at 
the races. 

“Now what I am driving at is that 
our company is opposed to the insur- 
ance organizations we belong to select- 
ing expensive resort hotels at great 
distance from the center of popula- 
tion. Not only is this expensive, but 
the time lost by our executives in at- 
tending these conventions is such that 
we cannot spare them. 

“I am afraid some of the younger 
generation have forgotten many of the 
examples that were set for them by 
the organizers of their companies. We 
all know that most of the combination 
companies got their start largely as a 
result of furnishing sick, accident and 
life insurance to the working man in 
industry, and we may be writing 
larger sized policies today, but we still 
owe an obligation of economy where 
possible to those early members and 








Results for First Six Months Given 
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New Life 

ois see 
Bankers Life, Neb. ........cscssssseseseeeeeeeee 31,502,436 
Berkshire Life 22,799,979 
Business Men’s Assurance ..... 93,711,468 
California-Western States 61,901,536 
Columbian National ............. we. 27,433,749 
Excelsior Life, Cam. .......c.csscscsceseseseseeee 21,381,681 
Federal Life 17,641,290 
Franklin Life 215,669,364 
Great Southern Life ..............cceeeesseeees 51,198,977 
Guardian Life 66,120,503 
Home Beneficial Life ..................ccceceee 839,194,466 
Home Life 93,828,000 
Iowa Life 13,949,430 
Jefferson Standard .........cscsscsesescseseeeeees 80,241,334 
Life of Virginia 105,129,475 
Manufacturers Life ...... 108,263,570 
Massachusetts Mutual . 193,099,767 
Minnesota Mutual .............. 84,395,101 
Monarch Life 21,265,634 
Mutual Life, Canada 76,253,265 
New York Life 495,225,524 
Ohio State Life 15,537,510 
Pacific Mutual Life ..........cccccseeceeseseees 85,887,182 
Penn Mutual 
Philadelphia Life 
Phoenix Mutual 








&A.3 , 
Shenandoah Life 
Southern L. & H., Birmingham 
State Life 
State Mutual Life 
Union Mutual Life .... 











1952 1953 1953 


New Life In Force In Force 
Ins. Bus. Inc. Inc. 
$ 
26,083,480 19,275,714 16,160,469 
24,383,092 12,726,925 13,694,959 
75,869,3431 46,564,958 36,998,900 
63,053,566 45,077,749 45,300,151 
35,005,218 6,087,271 20,688,612 
18,204,515 14,515,095 10,937,538 
12,742,114 12,118,314 7,044,435 
154,444,645 124,035,699 110,623,843 
38,760,263 31,977,716 24,458,368 
60,266,813 39,078,935 6,689, 
81,961,241 ,636,224 22,387,847 
73,948,000 65,658,000 48,888,000 
11,165,905 10,143,046 8,133,562 
74,045,662 48,994,647 45,329,795 
92,185,788 55,077,926 11,175,031 
89,418,068 68,582,641 915,340 
164,208,050 115,400,046 91,601,005 
2,333,617 53,270,680 37,393,449 
18,042,506 12,194,426 10,749,789 
66,718,572 72,485,528 308,31 
504,952,227 268,596,978 272,802,189 
»398,291 997,27 896, 
108,031,407 44,168,263 63,871,531 
156,730,860 94,941,811 83,753,220 
19,737,738 13,758,161 12,992,744 
62,448,938? 41,256,100 35,796,800 
24,123,637 19,483,017 17,526,483 
13,340,043 3,427,790 3,861,823 
35,550,000 7,009,244 7,773,000 
,280,288 430,418 1,011,392 
66,373,951 41,279,272 045,050 
34,408,309 43,334,340 14,723,786 


1 Includes $9,911,495 of revivals and increases for the first six months of 1953 and $12,689,878 
for the same period of 1952. 2 Includes $1,747,801 of revivals and increases for the first six 


months of 1953 and $1,854,889 for the same period of 1 


2. 3 Following columns include these 


95: 
tespective amounts of reinsurance acquired: $51,031,039; $10,821,221; $8,636,267; $7,964,069. 
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STANDARD LIFE 


COMPANY 


also to our present members, as well 
as to stockholders. 

“The old national political adminis- 
tration in Washington was turned out 
of office last year largely because of 
the voters who didn’t like their ex- 
travagant spending of the taxpayers 
money. This should be a lesson to all 
of us that the public is beginning to 
look more closely at what they are 
getting from their investment on a 
dollar basis. 

“Another very important feature is 
that most companies now are bringing 
on young executives and we are try- 
ing to train them to be good executives 
and especially in an economical way. 
If the association is going to hold its 
meetings at expensive resort hotels at 
great distance our company, if rep- 
resented, will not have more than one 
person present. If the meetings were 
held near the center of population and 
not at an expensive resort hotel, we 


it | 
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ACCIDENT & HEALTH 
REINSURANCE EXCLUSIVELY 
® 
J. HOWARD ODEN, President 


161 EAST 42nd. STREET 
NEW YORK 17. N. Y. 


Olnhausen Named Agency 
Manager of Great Southern 


Great Southern 
Life has promoted 
F. V. Olnhausen 
from agency as- 
sistant to manager 
of agencies. He 
joined Great 
Southern in 1946 
at Houston, fol- 
lowing military 
service and be- 
came agency as- 
sistant in 1950. 





F. V. Olnmhausen 








would have at least three or four of 
our junior executives present. We are 
unwilling to expose our young men to 
such extravagance when we have been 
preaching economy to them for many 
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COMPANIES 


B.M.A. Shows Six-Month 
Gain of 20% Over 1952 


Business Men’s Assurance reports 
new paid life insurance for the first 
six months of this year is approxi- 
mately 24% ahead of 1952. Total paid 
to July 1, 1953, was $93,711,468 com- 
pared with $75,869,343 for 1952. 

The gain in life insurance in force 
during the first six months of 1953 
was $46,564,958 compared with $36,- 
998,900 for 1952, bringing total life in- 
surance in force to $675,878,631. 

Total premium income for the first 





six months of 1953 was $7,851,146, a Long Island, agencies reported seven 


gain of approximately 12% over 1952. 





Mass. Mutual Continues 
Plus-$30 Million Trend 


For the sixth consecutive month this 
year, Massachusetts Mutual has report- 
ed new ordinary sales of over $30 mil- 
lion. June’s $30,631,323 total was 15.6% 
over June, 1952, a new company pro- 
duction record. 

Ordinary production for the first 
half of the year was $193,732,388, 
17.6% over the same period last year. 
New group production of $64,553,533 
brought the total for the first six 
months to $258,285,921, 30.6% over 
the first half of 1952. 

Lawrence, Mass., and Hempstead, 





































OLD CONCEPT= 
NEW CONCEPTION 


You don’t have to postpone payment 
of the chassis policy benefit in order to 
provide monthly family income under an 
Occidental plan. In fact, you don’t even 
have to use a chassis policy. 
Occidental’s Income Protection plan 
brings new flexibility to the family 
income concept. 


Add it to practically any other policy, 
including renewable short term plans — 
or write it alone. Pays income 10 to 
50 years — independent of chassis policy 
benefit. Convertible without evidence to 
anniversary nearest age 65. 


That's how Occidental makes the family 
income idea truly serve the family. 





W. B. STANNARD, Vice President 
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SHARON, PA. 


FOUNDED IN 1886 


SHARON, PA. 


PROTECTED HOME CIRCLE 


A Legal Reserve Fraternal Insurance Society 


JOSEPH SPENCER, President L. D. LININGER, Secretary 








consecutive record months as of June 
30, and Atlanta reported six consecu- 
tive record months. June production 
was an all-time high for the Cincinnati 
agency. 

Agencies reporting over $1 million 
of new ordinary business in June were 
Los Angeles, New York, Newark, Chi- 
cago, Cincinnati and Atlanta. 


Equitable Society Assets 
Go Over $6% Billion 


During the first half of 1953, Equit- 
able Society’s assets increased by $181,- 
380,897 to a total of $6,753,075,391, in- 
surance in force rose $984,737,148 to 
a total of $19,545,912,779, net paid for 
ordinary life amounted to $527,815,000, 
an increase of 15.6% over last year, 
and new paid for group life amounted 
to $184,691,758. Policyholders and 
beneficiaries received a total of $253,- 
267,056 in this period, called one of 
record-breaking production for the 
company. 








Record June Sales Boost 


Bankers of lowa Output 


Topped by a record-breaking Presi- 
dent’s month in June, when $17,130- 
181 of ordinary business was written, 
sales in the first-half of 1953 for Bank- 
ers Life of Iowa totaled $92,868,091. 
Ordinary accounted for $68,994,351, 
and group $23,873,740. 

The six-month total resulted in a 
gain of more than $51 million in in- 
surance in force. By July 1 the in- 
force total reached a new high of $1,- 
853,199,602, including $1,406,387,074 of 
ordinary and $446,812,528 of group. 





Postal Notes 13% Increase 
Over First Half-Year of 52 


For the first six months of 1953, 
new paid-for business of Postal Life 
is 13% ahead of last year. Total in- 
surance in force has more than doubled 
and new paid-for business is nearly 
12 times that of five years ago. 

Alvin Wolff, New York City, is lead- 
ing general agent for the month and 
the year with a six-month total this 
year of $2,700,000 of paid-for business. 
Arthur Milton, Dominick Dragonetti 
and Philip Wang, all of New York 
City, are leading personal producers. 

Rate of interest on premiums paid 
in advance has been increased by Post- 
al from 2% to 2%%. 





Form Employees Security 


A new insurance company, Employ- 
ees Security Insurance Co., has been 
chartered in Grand Prairie, Tex. Or- 
ganizer and president is G. H. Turner. 
The old line legal reserve company 
will handle life, hospitalization and 
A.& H 


Other officers of the company are: 
C. R. Sargeant and Harry Moore, vice- 
presidents; Durwood Sutton, secre- 
tary-treasurer, and Mrs. Stella Rhode, 
assistant secretary-treasurer. Agency 
manager and executive officer is Clar- 
ence L. Gill. 





Houston-American to Build 


Houston-American Life is planning 
a $500,000 building at Houston on a 
200 x 125 foot site on San Jacinto 
street, construction to start within 60 
days. Tentative plans call for a two- 
story structure. 

There will be 40,000 square feet of 
space in the new building, which will 
have a 200-foot frontage and a parking 
lot in the rear. President of the com- 
pany is H. Walker Jordan. 





Puritan to Broker Life Policies 

Puritan Life of Providence, R. I., 
has established a brokerage depart- 
ment to offer complete life insurance 
services to general insurance and sur- 
plus-line writers. A. L. Knaub is brok- 
erage manager. 


COMPANY MEN 


Funk Hancock 2nd V.P.: 


Four Others are Promoted [ffwo V 


John Hancock Mutual has elects panke 
Ward L. Funk 2nd vice-president, eficneldon 
fective Sept. 1, anfigs mana 
has promoted PhiMattle re: 
ip D. Anders, Mr. B 
Elmer R. Benedie of the st 
and Henry § Rowe V 
Huntington, III, 
assistant actuarigf Z 
and Winthrop 
Lewis to mana 
group annuity. 
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Ranke 


ministration 4d 
sion. ¥ 
Mr. Funk 


been in the Om 
pany’s group ¢@ 
partment 26 yea 
and since 1949 } 
been assistant secretary to Vice-Pre 
dent Clarence W. Wyatt. 

Mr. Anderson formerly was manage 
of the company’s group annuity aq. Steldon 
ministration division. Messrs. Benedict § ir the 
and Huntington were members of the Reise jc 
actuarial staff. Mr. Lewis, formerly a B anolis it 
sistant manager, is succeeded by Ruth 





Ward L. Funk 
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Kirschenbaum Associate bam 

Agency Director at N. Y. presider 

insuran 

A 1930 an: 

ager at 

Prudential has Northw 
appointed Harry 
Kirschenbaum as- 

sociate director of James 
agencies in the 

metropolitan re- Sacro 

gional headquar- Jame 

ters at New York has b 

City. He has been genera 

with Prudential Sacran 

since 1931. for M 

° Harry Kirschenbaum pear 

He e 

busine: 

New Tex. Life Co. Names with E 


fa 2 at Alb 
Furman Medical Director and a 


Dr. McIver Furman has been ap-— pod F 
pointed medical director of Citizens C. : 
Standard Life of Corpus Christi, Tex. the a 
The company, which is now completing ‘ 
organization, will begin operation in| 


August. j Name 


Appoint Thompson, Eastman ~ | 


Guaranty Union Life has appointed J pointe: 
Wayne W. Thompson advertising mab- f 3 pho, 
ager, and Lawrence W. Eastman indus f agent ; 
trial supervisor. Mr. Thompson wa} yy | 
formerly administrative assistant If gion fq 
the agency department. eral ag 


R. L. Meares Will Retire — 


Richard L. Meares, vice-president, Lake ( 
director and chairman of the finance} Utah A 
committee of American United Life, § Assn. 
will retire August 1. He has served for# Mer a 
26 years as national treasurer of} Man. | 
Knights of Pythias. He and Mrs} Omahe 
Meares will return to their home town Scott, 
of Wilmington, N. C. 














— =} Top j 


Scoins Addresses Doctors Bert 


Dr. W. H. Scoins, chief medical di- : os 
rector of Lincoln National Life, ad- 1 


dressed a meeting of the southwest pa 
Texas medical district of Texas Med cine 


cal Assn. at Corpus Christi. He dis 
cussed the role of the doctor in the 
underwriting of sub-standard life i Bosta 
surance cases. 





e Connecticut General has raised the Taunt 
discount rate for premiums paid in a@ § ¢,, os 
vance from 2% to 242%. 
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CHANGES 


wo West Coast Managers 
















has elects! Bankers Life of Iowa has appointed 

resident, efisneldon E. Beise and Robert G. Engel 
> Sept. 1, anfias managers at San Francisco and Se- 
omoted PhilMattle respectively. 


au) Mr. Beise, formerly field supervisor 
edidlo¢ the southern district, succeeds J. H. 
SErowe who recently became manager 





yas Manager 
annuity ad. 


Robert G. Engel 


Shelion E. Beise 


for the company at San Jose, Cal. Mr. 
Beise joined Bankers Life at Minne- 
apolis in 1946. 

Mr. Engel succeeds M. A. Link, 
who has been made estate analysis 
manager for the company in western 
Washington. Mr. Engel has been with 
Northwestern Life as agency vice- 
president since 1951. He started in life 
insurance with Equitable Society in 
1930 and was appointed assistant man- 
ager at Seattle in 1945, when he joined 
Northwestern Life. 





James F. Temple Named 


Sacramento General Agent 


James F.Temple_ . 
has been named 
general agent at 
Sacramento, Cal., 
for Massachusetts 
Protective and 


ie 




















Kirschenbaum F Pay] Revere Life. 

He entered the 

business in 1950 
mes with Paul Revere 

atAlbuquerque 
ctor and a year later 

*' was promoted to 
- been ae group supervisor. 
hristi, Tex. He is a veteran of James F. Temple 
completing the last war. 
peration in 
Name Gold at Phoenix: 
— Neff at Sioux City 
inted Occidental Life of California has ap 
5 appointel F pointed Everett V. Gold general agent 
tising man- F 4 Phoenix, and Harry R. Neff general 
man indus- F agent at Sioux City, Ia. 
mpson was} Mr. Gold will direct the Arizona re- 
ssistant 10 J gion formerly held by the Tinnin gen- 
eral agency at Albuquerque. The Tin- 
nin agency will concentrate on ex- 
re panding New Mexico business. 

Mr. Gold joined the company at Salt 
>» president, Lake City in 1945. He is president of 
the finance § Utah A. & H. Club; past president Utah 
nited Life § Assn. of Life Underwriters, and for- 
; served for# Mer association national committee- 
easurer off Man. Mr. Neff, former supervisor at 

and Mrs.§ Omaha, joined the company at Fort 
home town tt, Kan., in 1947. 

Top Agency Raises Gavin 
stors Bernard E. Gavin has been promoted 
nedical di- |) assistant manager of the Hemphill 

Life, ad- 5 22 Francisco agency of Equitable So- 
southwest tlety. The agency led the company in 
>xas Medi- | ‘une with more than $3 million in 
i. He dis: § “dinary paid business. 
tor in the 
rd life 1 | Boston Mutual Raises Two 

Boston Mutual has promoted Dis- 
raised the tict Manager William J. Fitzpatrick, 
paid in ad- Taunton, Mass., to home office inspec- 

‘tw and Assistant District Manager 





Ernest T. Cabral, Jr., Fall River, Mass., 
to succeed Mr. Fitzpatrick. The change 
will be effective Aug. 3. Mr. Fitzpat- 
rick has been manager at Taunton 11 
years. Mr. Cabral has been with the 
company 15 years. 





Woodward, Phoenix Mutual 


at New York, Resigns 


Albert J. Woodward, manager of the 
New York down- 
town agency of 
Phoenix Mutual, 
has resigned as of 
Aug. 15. He plans 
to devote his time 
fully to personal 
production but de- 
tails of arrange- 
ments will be an- 
nounced later. The 
agency is one of 
the company’s 
largest, and under 
Mr. Woodward has 
been experiencing 
one of its best 
years, being 170% ahead in the first 
six months, compared with like period 
a year ago. 





A. J. Woodward 


NEWS OF LIFE ASSOCIATIONS 





Oakland-East Bay Installs 
1953 Official Slate 


New officers of the Oakland-East 
Bay Life Underwriters Assn. installed 
at the July 17 meeting were: Harry 
R. Pinney, Bankers, Nebraska, presi- 
dent; F. G. Jennings, Equitable Soci- 
ety, lst vice-president; James L. Mc- 
Donnell, Guardian Life, 2nd vice-pres- 
ident, and Derald Rasmussen, Metro- 
politan, secretary-treasurer. 

Harry L. Felton, Equitable Society, 
chairman of the association’s national 
quality award committee, presented 
award certificates. 





No California Endorsee Yet 


A letter from R. Edwin Wood, Phoe- 
nix Mutual Life, San Francisco, presi- 
dent of California Assn. of Life Under- 
writers, points out that The NATIONAL 
UNDERWRITER was misinformed in con- 
nection with a story in the June 19 is- 
sue, reporting that the California group 


had endorsed Howard C. Ries, Equit- 
able Society, Everett, Wash., for trus- 
tee of N.A.L.U. ; 

Noting that there was no reflection 
on Mr. Ries, Mr. Wood said that it has 
long been a policy of the California 
association not to endorse out-of-state 
candidates for N.A.L.U. posts. Mr. 
Wood said he has a very high regard 
for Mr. Ries and believes he will make 
an excellent candidate. A long standing 
practice, however, prevents his en- 
dorsement by the California associa- 
tion. 





Chicago Agents Plan Year 


Chicago Assn. of Life Underwriters 
met this month to plan its 1953-54 year, 
which will include regional meetings, 
a grass roots seminar and March work- 
shop. The last two events will replace 
the association’s sales forum series 
and sales congress. 

Altogether, 64 meetings were 
planned by the special projects chair- 
men. The association expects to form 








Fulfills the 


Enjoys a 
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Home Office: 
Newark, N. J. 





Canadian Head Office: 
Toronto, Ont. 


a new definition for 
AN OLD RESPECTED NAME 


Likes his lifetime career of helping others. 


|nspires policyholder confidence. 


human desire for security. 


Equipped for his job . . . by temperament and training. 


Upholds our system of free enterprise. 
Noted for his tact and helpfulness. 


Develops opportunities in his field. 


high standard of living. 


Raises his professional standards constantly. 


W ins friends every day. 


anks high in prestige. 


|nfluences our economy favorably. 


Thorough in all he does. 


Employs ethical business methods. 


Relied on by his fellow man. 
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14 L.U.T.C. classes with an overall 
enrollment of 350. President of the 
group is Roy D. Simon, Penn Mutual. 


School for Oklahoma Officers 


Oklahoma Assn. of Life Underwrit- 
ers sponsored a one-day training 


course at Stillwater for new officers of 
the local associations affiliated with 
the state group. Conducting the course 
was J. D. Anderson, agency director 
for Mid-Continent Life and _ secre- 
tary of the state and Oklahoma City 
associations. 

Speakers 


included Gene Henry, 














INDEPENDENCE 


The God that made man implanted in his soul 
a yearning for liberty, and when the Liberty 
Bell on July 4, 1776 announced the Proclama- 
tion of Independence, its tolling was not "only 
a sound of dong-dong that came from an 
instrument of brass made by man", but the 
voices of millions of struggling and suffering 
men and women and children of centuries 
before, joined in one mighty chorus, proclaim- 
ing for the first time in the history of the 
world the birth of a nation dedicated to the 
personal and religious liberty of mankind. 


This Independence Day we would give our 
grateful thanks to those men and women who 
made the tolling of that bell possible and 
rededicate our support to the ideals and tradi- 
tions of our Nation and to the preservation of 
same through the ages to come. 


“ PEOPLES LIFE INSURANCE COMPANY 


“The Friendly Company” 


Frankfort 


Indiana 


counsel in Oklahoma for Life Insur- H. H. Murty, and Ralph Kiehl. 


ance Assn. of America; Homer Jami- 
son, Oklahoma City, and Harry Buch- 
heimer, Ponca City, president of the 
state association. 

Theo. M. Green, Massachusetts Mu- 
tual at Oklahoma City, was endorsed 
candidate for N.A.L.U. trustee. 


N. C. Agents Plan Meet 


North Carolina Assn. of Life Un- 
derwriters will hold its 1954 conven- 
tion at Wrightsville Beach, June 18-19. 
Sales congresses have been set for 
next April 28 at Charlotte; April 29 
at Greensboro and April 30 at Raleigh. 


Carson Va. Assn. Head 


R. D. Carson, Roanoke, Va., manager 
for Jefferson Standard Life, is the 
new president of Virginia Assn. of Life 
Underwriters, succeeding W. L. Jen- 
kins of Richmond. Mr. Carson is a 
veteran of the last war. 


Name All-Kansas Assn. Officers 


New officers of the 18 local life un- 
derwriters associations in Kansas are: 

Allen-Neosho—President, Theodore R. Cal- 
low, Garnett; secretary, Arthur M. Hughes, 
Garnett; state committeman, Leslie Norton, 
Iola, and National committeeman, Ralph Will- 
cott, Chanute. 

In the same order Central Kansas named 
Michael A. Rasher, Great Bend; Mrs. Jo- 
sephine E. Poore, Hoisington; F. H. Templeton 
and Grant Hoener, both of Great Bend. 

Coffeyville: Harold McSpadden, Eugene A. 
Harrison, C. B Lee and Hugh E. Jarvis. 

Emporia: Robert W. Britton and Robert 
Marshall, both of Emporia; Mrs. Anna Mae 
Bell, Madison, and Harold Lunsford, Emporia. 

Hutchinson: Marion Pearce, Joe Hulse, Er- 
nest Woleslagel and John K. Rickard. 

Independence: R. F. Bolen, Joseph T. Potts, 
(secretary and state committeeman) and Clyde 
O. Braden. 

Lawrence: Alfred F. Gallup, Arthur Coate, 
John R. Chaney, and May T. Wright. 

Leavenworth: J. Allen Lyson, Edwin R. 
Brandt, Donald Weidemier, and Madison M. 
Letts 

Manhattan: 
Chescheir, Jack Ellis, 
ham. 

Northwest Kansas: James R. Hummel, James 
H. Rice, George R. Denison, and E. Edward 
Law, all of Hays. 

Parsons: Guy Broadhurst, Ren Bonebrake, 
John Manges, and Wayne Lewis. 

Pittsburg: Lonzo F. Wood, I. 


George H. Roots, Thomas R. 
and Richard O. Don- 


V. Reeder, 





Our 75th Anniversary expansion program 


has opened many fine sales opportunities in 


the United States and 


The MACCABEES - Detr 


Canada. Write today. 


it2, Michigan 





Plainsmen: W. E. Meckenstock, Obey 
D. Calhoon, Colby; David W. , 
Almena, and Levi DeWess, Colby. 


Salina: R. L. Noyes, Joe M. Clennon, jy; 
Baer, and Mrs Minnie Renaley. 

Southern Kansas: Keith P. Green, Wing 
Oliver F. Stone, Arkansas City; James 
McPeak, Winfield, and Lester J. Grin 
Arkansas City. 

Southwest Kansas: James O. Ke 
Garden City; John Shirkey, Garden ¢ 
Albert J. Shank, Liberal, and Charles He 
Dodge City. 

Topeka: Charles S. Bray, Miss Edna Rig 
John S. Spencer, and Martin G. Miller 
also secretary of Kansas state association 

Wichita: William R. Quinlan, Jr., 

A. Colby, John V. Coe who is also lst 
president of Kansas state association, and 
H. Kincheloe. 


Tampa, Fla.—New officers are: Presig 
Fred S. Dudney, Connecticut Mutual 
vice-presidents, H. W. Johnson, Prude 
E. Campbell Middlebrooks, Metropolitan 
and W. A. Smith, Independent Life, and 
retary-treasurer, M. V. Dobbins, Indepeng 


Life. Addres 


El Paso, Tex.—New Million Dollar Rg 
Table members and National Quality Ay, 
winners were announced. Qualifying 
M.D.R.T. were: E. W. Kayser, association 
ident; Malcolm Webb, Hugo Meyer, Mum 
Projector, and H. T. Etheridge, Jr., who 
cently was elected president of the state g 
ciation. 


Sheboygan, Wis.—Rudolf Mueller, trust 
ficer Bank of Sheboygan, spoke and prese 
National Quality Awards to 15 members, Nm 
officers are Arthur Gandre, president; Ry 
Cerull, vice-president, and Rowland 
secretary-treasurer. 


St. Paul—Helen L. Rupp of St. Paul has bes 
elected president of Twin City Women Ij 
Underwriters Assn. She succeeds Mrs. Ja 
L. Kelly of Minneapolis. Other officers 
Mrs. Helen Millett, St. Paul, and Mrs. Anng 
Worwa, Minneapolis. 


Columbia, Tenn.—Officers of this new 
sociation are: Thorton Ryan, prenavas Rg 
Thomas, vice-president; H. D. Floyd, ti 
Joe A. Cole, treasurer. 


Corpus Christi, Tex.—Forty-nine nation 
quality awards were given to 25 member @ 
the association. The Texas Leaders Row/ 
Table award went to 24 members. Two ma 
bers received quality awards for the eig 
consecutive year. 


H 

Staunton, Va.—New officers of the ValaBisned ar 
association are Walter H. Everiss, ih 
Calvin W. Atkins, manager Peoples Life de regu. 
Washington, D. C., vice-president, and Ira Dif prea 
Trainum, secretary-treasurer. 


Greenville, Miss.—John F. Anderson, 
president Jackson Assn. of Life Underwriter 
and district manager there for Metropolita®f their ¢ 
Life, spoke on business life insurance at th eal be! 
Greenville association meeting. - 


Orlando, Fla.—Central Florida associat 
has elected Ivan J. Mitchell president, sw 
ceeding Henry G. Robins; John arris 
vice-president; R. C. Wilkerson, secretary, 
John W. Stiles, treasurer. Eleven member 
received National Quality Awards. 


ratern 
ARR 


preside 


Knoxville, Tenn.—Retiring president Rap’, into 
Stanfield presided at the annual picnic dp the so 
Knoxville association. Quality awards wet Hiective | 
presented to 21 members. 

Key West, Fla.—Installed as new officers 053 F 
the association were Gerald Saunders, pit r 
dent, succeeding Arthur Valledares; Harold #i The 19 
Todd, vice-president, and A. J. Lastres, #6 
retary-treasurer. 


Green Bay, Wis.—Eighteen members of t 
Northeastern Wisconsin Association rece 
National Quality Awards. Colbourn G. 
ney, Green Bay attorney, spoke. 


Columbus, 0.— New officers are: Richard l 
Gross, manager Prudential, president; Robey 
C. Bradley, New York Life, vice-presidemg. 
Sam S. Loyer, Bankers Life, secretary, § Bons, giv 
Victor K. Miller, Connecticut Mutual, treasur@¢partme 


Bellefontaine, 0.—The Logan County (0)P* and 
association, recently organized, << = The 24( 
L. C. Watkins president and A. G. 
secretary. 


Salisbury, Mo.—New officers of North Me 
souri Association are: President, John R. Wit Fe 
mer, Union Missouri Life, Salisbury; viet mount Cc 
president, Gerald Bailey, Prudential, Moberly, be 
and secretary-treasurer, E. W. Scott, M nd 
of New York, Moberly. aie 


Pampa, Texas—Charles E. Angell, educatio 
al consultant for Great National Life, # 


dressed the association. 
————" 


Appoint Olberding at Boise 


insura 

Prudential has appointed Francis Mi puna 
Olberding staff manager at Boise, Ne state 
He has been with the company thet)h ay 








since 1951. 





july 24, 





uly 24, 1953 





LIFE INSURANCE EDITION 13 














2hl. 
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Green, Wing 
City; James 
er J. Grin 


ashington Congress 

o. xeaflects Mrs. Danford 

- Garden ql Washington State Fraternal Con- 
Charles Heliress, at its annual convention at Se- 
ttle, elected Mrs. Nora E. Danford, 
oyal Neighbors of America, presi- 
ont, succeeding Arden G. Peeples, 
70.W., Omaha; E. O. Sheldon,, Mod- 
-n Woodmen, 1st vice-president; Mrs. 
va Choate, Women’s Benefit Assn., 
ind vice-president; Arthur Elstrom, 
¢ vice-president; Mrs. Jennie N. 


ss Edna R 
>. Miller 
> association, 
in, Jr., Ch 
is also Ist 
iation, and 


are: Presig 

t Mutual lByrns, Maccabees, secretary, and Mrs. 
on, Prude ; nin 
stropolitan mm? Sandquist, Degree of Honor, treas 


t Life, and gyre’ 
ns, Indepenill Address of welcome to the delegates 


given by Erling Smedvig, past 


| Dollar Roafhgesident of the congress, and among 
Qualia Wye speakers were these presidents of 
esociaiielll respective fraternal congresses: 


sk Hylton, Spokane district; Dr. L. 
Beck, northwest district, and Frank 
en, southwest district. Others were 
.B. Love, British Columbia Fraternal 
wncil; Eudelle Norgaard, president 
Oregon Fraternal Congress, and R. 
Ashbrook, Aid Association for Lu- 


Meyer, Mum 
e, Jr., who» 
f the state 


leller, trust 
e and prese 
members, Na 
resident; Ri 














cowland Knaferans, representing California Fra- 
ernal Congress. 

t. Paul has bes 

ty Women lj 

‘ds Mrs. te@Maccabees Name Change 

id Mrs. Ameils Jp in New York 





The Maccabees New York organiza- 
ion is planning a name change to New 
York Mutual Benefit Society, accord- 
ng to the monthly New York depart- 
nent bulletin concerning corporate 
bhanges. 





f this new 
resident; Rf 
‘loyd, secretan 







r-nine natio 
25 members ¢ 
Leaders Row 
ers. Two me 


for the egtaternal Identification Law 


HARRISBURG—Gov. Fine has 
migned an assembly-passed bill fur- 
“waner regulating contracts and funds of 
ont, and IraDgraternal benefit societies. The meas- 
bre would implement the Pennsylvania 
Anderson, viegaw governing fraternal societies by 
fe Underwritafequiring them to include on the face 
or Metropolitt#f their contracts the words “A fra- 
surance at tena] benefit society.” 


The new law also provides that those 


























pew fraternal groups with assets in excess 
i {100% of their liabilities may trans- 
, secretary, ai’ 9% Of the contributions to the 
leven membwmortuary fund, exclusive of any re- 
ards. tipts for disability or double indem- 





president Raply, into the expense of other funds 
nual picnic off the society. The new law becomes 
- awards weemlective Sept. 1. 

new officers 


aunders, peepee Fraternal Manuals Out 


nn amg The 1953 editions of Consolidated 

: art of Life Insurance Organizations 

nd Statistics Fraternal Societies have 

nembers of ®been published by the Fraternal Moni- 

lation feqnet" Rochester, N. Y. Arthur S. Hamil- 
on is the compiler. 


The Consolidated Chart combines 
ssident; Robag Pts Of 384 fraternal societies, life 
vice-presidenie SUrance companies and life associa- 
secretary, w#@0Ns, giving their reports to insurance 
atual, treasum-@partments, rates for insurance, and 
1 County (0)P42 and loss exhibits. 
i, has fe The 240 pages in the statistical book 
_ G. Welshinegve information on fraternal insur- 
ie society, their memberships and 
of North Meg0ges, officers, mortality, losses paid, 




























Jenn S bs ates, changes in membership in 1952, 
tial, Mobertp Unt collected, assets, liabilities, re- 
Scott, Mutual benefits paid since organization 







yong data. 
ces for the books are $1.75 and 
M Tespectively. 







gell, educatioa 
ynal Life, a 





————== Prop Insurance, Endowment Plans 
oise ‘ Knights of Pythias abolished 

cis MA nce and endowment plans at 
1 Fran da ht2! convention at South Bend. 
t Boe “e slate-wide plans will be replaced 
npany ‘egg funds operated by the 
: es. 

















A petition for rehearing of the Dale- 
hite-Texas City case has been filed 
with the United States Supreme Court 
by Attorneys Austin Y. Bryan, Jr., and 
George D. Vail, Jr., for Pan-American 
Refining Co., American Equitable, 
Catholic Relief Society of America, 
and others. 

Only a few weeks ago the Supreme 
Court had declared the government 
was not liable for injuries and damages 
caused by the explosion several years 
ago of a merchant ship loaded with 

. ammonium nitrate in the Texas City 
Harbor. The Dalehite case was con- 
sidered a test case, and the petitioners 
had alleged negligence on the part of 
the government and its employes in 
in handling and manufacturing the 
ammonium nitrate. The Supreme 


marking Metropolitan Life’s acceptance of American Heritage Foundation’s Court’s decision was that the tort 
top award in recognition of the company’s national advertisements in support claims act under which the case was 
of the 1952 National Non-partisan Register and Vote campaign during the last filed did not include responsibility for 
presidential election. From left are Thomas D’Arcy Brophy, president of the the administration or planning, but 
foundation; Charles E. Wilson, chairman of the foundation’s award committee; only for the negligence of government 
Leroy A. Lincoln, Metropolitan board chairman, and Frederic W. Ecker, Metro- employes in the performance of their 


Politan president. 


duty on the operational level. 








Republic National Honors 


Beasley with June Record 


More than $2 million in new business 
was written by agents of Republic Na- 
tional Life last month in honor of Pre- 
sident Theo. P. Beasley, who marked 
his birthday June 29. A total of 424 
applications for life and A. &H. was 
written for $2,157,287, which set new 
company records. 

Each appHcation was attached to a 
special birthday card addressed to Mr. 
Beasley. 


Mutual Trust Interest Now 
242% on Prepaid Premiums 


Mutual Trust Life has increased the 
interest rate on premiums paid in ad- 
vance from 2% to 21%2%. Premiums 
may be paid in advance up to 20 years 
and maximum amount of advanced 
premium accepted is $40,000. 


Nat'l Vt., Honor Group 


Neil C. Croonquist, Minneapolis, has 
been named president for the third 
time of the Agents Executive Council, 
honor organization of National Life 
of Vermont. John T. Wolf, Los Angeles, 
is vice-president, and Francis T. Fenn, 
Jr., Hartford, is secretary-treasurer. 
Fifteen agents in all comprise the 1953- 
54 council. 








Advance Hockensmith in Ky. 


William Hockensmith, who has been 
with the state’s fire and tornado fund 
division, has been named assistant in- 
surance commissioner of Kentucky. 





Cal-Western States Names 3 


Field changes by California-Western 
States Life include promotion of 
Jerome C. Power, formerly assistant 
manager at Long Beach and San Diego, 
to manager of a new agency at Hunt- 
ington Park, Cal.; and promotion of 
Harry W. Hedburg, Jr., Stockton, Cal., 
to assistant manager there. 

Mr. Hovey formerly was with Con- 
necticut Mutual at Madison, Wis., and 
Denver. He taught life insurance 
classes at University of Denver and 
organized C.L.U. groups. Mr. Hedburg 
has been with California-Western 
States since 1950. 





e Paul T. Carr has been named to 
head a newly organized pensions, es- 
tate-planning and business insurance 
department of the Johnson agency of 
sa Mutual Life at Louis- 
ville. 





In your hands... 
rests the Security of others 


6 
Thats why Berkshire Life provides 114 


Adult and Juvenile Life and Accident & Health policies 
and riders to take care of the three most vital problems: 
death, disability and old age. 


Fer Examp 


@ Retirement Income at 55-60-65 & 70 — $10 monthly 
income per $1000 


Retirement Income Plans 
for Men & Women: 


@ Income at 60 & 65 — $5 monthly income per $1000 
© Retirement Annuities — 50-55-60-65 & 70 


@ Single Premium Annuities 


BROKERS AND SURPLUS WRITERS are invited to write 
to the nearest Berkshire General Agent for FREE copies of both 
the handy pocket-size Merchandise Chart and Portfolio which 
outline the many unusual sales opportunities. * * * 
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N.W.M. Tops $7 Million in 


Force; 11 Million Policies 


(CONTINUED FROM PAGE 1) 

ever, is down compared to 1952, due 
particularly to rising interest rates and 
less favorable security selling oppor- 
tunities. The weight of old investments 
also is working against the slow but 
stubborn recovery being made in over- 
all rates. 

Setting as a reasonable family goal 
an amount of life insurance equal to 
four to five times the breadwinner’s 
annual earnings might be an adequate 
measure of what the public needs in 
life insurance, Holgar J. Johnson, pres- 
ident of the Institute of Life Insurance, 
told the agents. 


Telling a prospect that the amount 
of life insurance he should buy “de- 
pends upon his needs” may not be 
giving enough consideration to his 
means, although there is admittedly a 
relation between the two, Mr. Johnson 
said. From the standpoint of adequacy 
of distribution as well, Mr. Johnson 
said, holding up a goal of four to five 
times the annual earnings might ap- 
preciably raise the sights of people on 
the usefulness of life insurance. Aver- 
age life insurance owned today, he 
pointed out, is only slightly more than 


one year’s income—roughly $5,400 life 
insurance per family, as compared with 
$4,600 income for family after taxes. 
This all points to the fact, Mr. Johnson 
said, that “we have not been doing an 
adequate distribution job.” 

Citing recent ordinary sales figures, 
Mr. Johnson reported evidence of in- 
adequate coverage of the market as 
seen in the trend toward fewer and 
larger policies. He suggested that the 
business needed more sales and serv- 
ice outlets in order to serve the whole 
market, lest the business upgrade its 
recruiting of new sales personnel so 
that “we do not cover the entire mar- 
ket.” Agency forces have been in- 
creased since the war, he said, but not 
in proportion to the gain in population. 


An effective trust is one which is 
appreciated by employes and under- 
stood by them, Verne J. Arends, as- 
sistant secretary of the company de- 
clared. His address was concerned 
mainly with the use of company poli- 
cies in small pension trust cases, the 
kind that the majority of agents sell. 

Streamlined small cases can be han- 
dled by many agents without taking 
them out of the life insurance business 
and returns can supplement regular in- 
come, Mr. Arends said. In many cases 
they may result in collateral personal 
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advertisements 





Roswell, N. M. 






C. M. JOHNSON 
Mgr. Roswell District Agency, 


Charles M. Johnson is a fine example of the 
great careers being built all over the country by 
Anico Combination representatives. He came with 
Anico as an agent on May 14, 1935. In 1937. he 
was promoted to district inspector. On February 
7, 1938, he was promoted to agency organizer. 
May 18, 1942, he was promoted to manager of 
the Roswell territory. During the decade since he 
has made it one of the most outstanding in the 
Company. A winner of the leader’s trophy and 
charter member of the President’s Club, Charles 
Johnson’s agency has furnished a number of 
managers for other district agencies. His record 
is one of the finest examples of the Anico 
career: You can grow with Anico. 
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and business insurance sales. He added 
that the individual policy pension trust 
is an ideal social security supplement. 

Northwestern Mutual will release a 
simple trust agreement for small cases 
to the field in September, Mr. Arends 
announced. He pointed out that half 
of the new trusts sold in the last 18 
months were handled by non-special- 
ists and suggested that the agent see 
for himself how simple this business 
can be. 

Too many have waited too long to 
enter the field of business life insur- 
ance, Howard D. Goldman, Richmond, 
Va., declared. He challenged the theory 
that the sale of business life insurance 
must be postponed until the agent has 
developed to the point where he grasps 
the many legal, financial, tax and tech- 
nical aspects of the industry. Further- 
more, he said, the average prospects 
are the smaller business man and the 
countless thousands of smaller compa- 
nies. 


Mr. Goldman explored a few of the 
available interest-getting ideas. He 
mentioned the one created by federal 
legislation amending the 1951 revenue 
act by adding the relief provision 
which permits a stock redemption 
under certain circumstances without 
creating a taxable dividend. In the case 
of personal service businesses, many 
of which are usually liquidated at the 
death of the principal stockholder, the 
use of corporate earnings to buy cor- 
poration insurance, which is in effect 
personal life insurance, was suggested. 

Also in the 1951 revenue act is a pro- 
vision allowing employers to pay up to 
$5,000 to beneficiaries of a deceased 
employe and deduct the amount paid 
as an expense, the payment being tax 
free to the beneficiary. 

Mr. Goldman also mentioned the 
deferred compensation and salary con- 
tinuation contracts; business stock re- 
tirement problems as well as personal 
estate planning problems of a corporate 
owner covered in the Emeloid decision 
in May, 1951; excess profit tax ideas; 
stock purchase options of incentive 
plans; and the valuation approach. 

“If we want to raise ourselves above 
the level of mediocrity in our business, 
we must use the tax approach,” Na- 
than H. Burgheim, St. Louis, told the 
session on corporate dollars. “We must 
not overlook the importance of tax 
savings as a motivating factor, as moti- 
vation sells more life insurance than 
cold reason and logic.” Any approach- 
able person with an estate, including 
life insurance, in excess of $60,000 has 
estate and inheritance tax problems 
and is a prospect for the life agent, Mr. 
Burgheim said. He urged seeking the 
advice of competent attorneys, ac- 
countant and trust officers in working 
on specific cases. These men often drop 
valuable hints about other likely pros- 
pects, he added. 


A group of Northwestern Mutual 
producers from various sections of the 
country participated in “The Sales Pa- 
rade” panel in which each explained 
his most successful selling method. 

Office leads of “exchange and or- 
phan policyholders” have furnished 
S. F. Greeley, Farmingham, Mass., 
with names of Northwestern Mutual 
policyholders who had moved to Bos- 
ton and other localities, or whose 
agents were no longer in the business. 
Mr. Greeley said he called on these 
clients regardless of age or amount 
of insurance involved, and in the first 
year made 16 sales directly from them. 
In six years he had sold almost $750,- 
000 directly to them. 

With information about the pros- 


pect’s present life insurance pro 
background and philosophy, H. 
Whalen, Jr., of Dayton, told the 
it is easy to offer suggestions and 
velop a new plan for the pr 
Periodic reviews of the policyhol 
life insurance record helps to 
additional business, Mr. Whalen 


Don Steele of Dubuque, Ia., s 
the package idea to the policyho 
to fill in the “dry spots” in pl 
incomes. Advising a father to su 
ment his son’s government five-y 
non-convertjble, non-participating gg 
tract is an illustration, Mr. Steele gg 

How he overcomes the prospect’s, 
jection to a lifetime of premium 
ments was explained by C. V. 
Aurora, Ill. “The premium you 
today is the most this much-n 
protection can cost you, even under 
most adverse circumstances,” 
Brush tells his prospects. 

A monthly examination of goals 
in volume of premiums, volume of j 


surance and number of lives will pJ 


veal whether these factors are 


improved in the right proportion, B,(f! 


Anderson, Jr., Philadelphia, said. 
“Say It in Writing’ was dis 

by Wilbur S. Marshall, Col 
Springs, who said that putting 
prospect’s insurance picture on pa 
has three distinct advantages: It gi 
the client a permanent record to whi 
he can refer later; it is much more 
fective than mere talking, and it pr 
to the client that the agent has a gi 
cere and earnest interest in him. 
plan also helps the agent to organi 
his presentation in a logical m 
and put it in terms that can be e 
understood by the client. 


‘J s J 
An emotional story illustrated 


actual graphs, introduced early in 
interview in an inoffensive way, is 


July 


— 


method used by O. A. Granum, Amen 
Wis., to point up to the prospect 
his wife the difference between “flex 
ibility” when there is no insurance ani 
“certainty”. 

“The approach we make and tk 
commodity we sell do not ultimate; 
depend upon the prospect as much 
they depend upon us,” K. L. Me 
den, McCook, Neb., said. “We 
that a man needs what other men ni 
regardless of what he thinks he n 
or of what the situation appears to 
at the moment. It is up to us to bring 


WANT ADS 





Clevelat 
Miss — 
of the 
changin; 
the doll 
well, she 
about ct 
but wha 
in term: 
determir 
take to | 





Turnir 
mentione 
used by 
were bal 
governm 
from the 
instead ( 
operatior 
tem. In 
she said 
up the 1 
from cur 
followed 
Securities 








ASSISTANT or ASSOCIATE 
MEDICAL DIRECTOR 


by long established, medium size New Eng: 
land LIFE INSURANCE COMPANY. Appi 
cant must have broad experience in Med: 
cal Underwriting of LIFE and, possibly The sh 
A & H business. Write giving biography. ang acqu: 
details, financial requirements, etc. Nien “ge. 
inquiries will be treated confidentially 
Address T-66, The National Underwriter 
Co., 175 W. Jackson Blvd., Chicago 4, Ill 
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LIFE MAN AVAILABLE 


Eight years Combination experience, all 
present company. Last four years manage 
Desires ordinary connection or possibly os 
manager in General Insurance Agency. te 
ried, family, early thirties. Address 1-72, 
National Underwriter Co., 175 W. Jackson Blvd. 
Chicago 4, Ill. 
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A $2,500,000 eight-story building to 





whouse the home office of Minnesota 


Mutual Life will be constructed in Vic- 
try Square, St. Paul. Work will begin 
before the first of the year and oc- 
cpancy is planned to take place on 
Minnesota Mutual’s 75th anniversary 
in August, 1955. 

Design and construction of the build- 


ping is under direction of Ellerbe & 
“Eo. St. Paul architects and engineers. 


The 266 x 68 foot building will have 
ared granite base and light colored 
stone exterior. Grounds will be land- 
scaped. Among the features will be all- 
over air conditioning, lobby murals 
depicting scenes of the history of the 
state of Minnesota, elimination of cen- 
tral pillars to provide an unobstructed 








span of 42 feet across the full length 
of the building for general offices and 
automatic elevators. There will be an 
employes lunchroom and lounge on the 
ground floor and a parking space at the 


rear for 125 cars. 


The new building will contain 214 
times the floor area of the company’s 
present offices and will be able to 
house as many as 1,000. At present the 


company employes about 400. 


Minnesota Mutual’s insurance in 
force is expected to hit the billion dol- 
lar mark within a month or two. Pres- 
ident is Harold J. Cummings. Vice- 
presidents are Norman H. Nelson, Wal- 
ter J. Rupert, Carl R. Anderson and 


C. L. O’Brien. 








to the surface the drives which we 
know are there.” 

A special luncheon for the ladies 
Monday was addressed by Catherine 
Cleary, assistant U. S. treasurer, who is 
the daughter of the late M. J. Cleary, 
Northwestern Mutual president before 
Mr. Fitzgerald. Miss Cleary, who for- 
merly was in the trust department of 
First Wisconsin Trust Co., is scheduled 
to address the annual meeting of Na- 
tinal Assn. of Life Underwriters at 
Cleveland next month. 

Miss Cleary described the functions 
of the U.S. Treasury and told how 
changing economic conditions affect 
the dollar. Life insurance illustrates 
well, she said, that the important thing 
about currency is not the money itself 
but what it will buy. The agent talks 
in terms of the job to be done, then 
determines how many dollars it will 
take to do it. 


Turning to inflation, Miss Cleary 
mentioned several checks now being 
used by the government. Among these 
were balancing the federal budget, the 
government borrowing money it needs 
from the real savings of the people 
instead of from banks, and the free 
operation of the federal reserve sys- 
tem. In connection with the latter, 
she said owners of life insurance make 
up the largest group that will benefit 
from current higher interest rates that 
followed the unpegging of government 
Securities. 

The sharpening of sales techniques 
and acquisition of knowledge were tak- 
t “off their pedestal” by Irving F. 
Walradt of Los Angeles. He stressed 
the importance of setting up a work 
system. Finding out which sales ef- 
forts work best is only matter of time 
for an agent, Mr. Walradt said. It is 
When these sales efforts are not prop- 
tly channelled by a work system that 
he producer will fall below his po- 


The majority of agents who are not 





dress 1-72, ™ top 


. Jackson Blvd. 
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Producers often possess as good a 
cal knowledge as the leaders, but 
y are not applying that knowledge 


as efficiently, Mr. Walradt said. The 
agent who has mastered the technical 
aspects and has determined the sales 
approaches that work best for him has 
conquered the difficult part of life in- 
surance. All he must do then to be a 


leader is organize his activities into | 
definite procedures. The natural result | 
will be a great increase in time spent | 
actually applying the agent’s selling | 


and technical knowledge. 


Ralph W. Emerson, general agent | 
at Kalamazoo, was winner of the gen- | 


eral agents’ achievement cup presented 
Monday morning by Grant L. Hill, 


vice-president and director of agencies. | 


The names of the company’s 10 top | 
agencies were announced at the cere- | 
mony. Leading general agency in vol- | 
ume of paid for new business was the | 
Eckert agency at Detroit with nearly | 
$15 million. The district agency cup | 
was won by J. Kenneth Roberts, Fond 
du Lac, Wis. Heading the Top Ten | 
Club was Deal H. Tompkins, Charles- | 


ton, W. Va. 


Mr. Hill paid tribute to E. R. Young, | 
district agent at Jackson, Mich., who | 
is marking his golden anniversary with | 
Northwestern. Mr. Young became an 


agent in 1903. 


Mr. Hill, in his wind-up address, | 
“The Best Years of Our Lives”, sum- | 
marized the meeting and said that this | 


has been an outstanding year for life 
insurance in general. Northwestern 
Mutual, he added, has had 17 consecu- 
tive monthly gains. 

Approximately one-third of the new 
premium income is coming from cor- 
porate dollars, for pension trusts, prof- 
it-sharing plans, key man indemnifica- 
tion, stock retirement and other busi- 
ness uses, he said. 


| 
| 


| 
| 


| 


Mr. Fitzgerald touched upon the | 


work done by his company and others 
in Wisconsin to improve the position 
of companies domiciled in that state. 
Legislation in which Northwestern Mu- 
tual took an active part, and which 
passed into state law during the last 
year includes: 

A broadened investment law allow- 
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THE BENEFICIAL LIFE INSURANCE COMPANY SALUTES 
ITS NATIONAL QUALITY AWARD WINNERS FOR 1953 


Roland W. Brown—8 yrs. 
Rexburg, Idaho 


Mel S. Armstrong 
Idaho Falls, Idaho 


Roland S. Davidson 
Burns, Oregon 


Phil D. Jensen, C.L.U. 
Provo, Utah 


Wm. B. Hawkins 
Denver, Colorado 


Wallace R. Reid 
Los Angeles, Calif. 


Harold Anderson—7 yrs. 
Provo, Utah 


Harry J. Syphus—7 yrs. 
Salt Lake City, Utah 


Norman F. Bingham—5 yrs. 
Ogden, Utah 


Roy Utley 
Los Angeles, Calif. 


John |. Walker 
Long Beach, Calif. 


Autna W. Stock 
Afton, Wyeming 


E. J. Sorensen 
Venice, Calif. 





David O. McKay, President Salt Lake City, Utah 
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A WELL-BALANCED COMPANY 


balance... 
smoothes the way 


In sailing, balance is essential 
to successful performance. 
In a life insurance company, 
success is attained by a balance of 
past performance, present progress 
and future objectives. 
Fidelity is 
a well-balanced company. 
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ing more latitude and permitting larg- 
er yields; an amended tax basis which 
eliminates bias in favor of out-of-state 
companies doing business in Wisconsin 
and brings Northwestern’s and other 
state-located companies’ taxes payable 
in 1954 below those of 1953. The new 
law also negates a threat of too rapid 
an increase in tax payments in future 
years. 

Other legislation includes a law per- 
mitting Wisconsin companies to dis- 
count premiums; a bill, sponsored by 
agents, to permit trustees to invest in 
annual premium life insurance, and 
another, similarly sponsored, which 
gives better tax treatment to corpora- 
tion life insurance. 

Among contributions made by North- 
western Mutual to American business 
between 1946 and last June were these: 
$700 million to American industry, 
$700 million to utilities used by Amer- 
ican citizens, and more than $500 mil- 
lion to support 62,000 residence mort- 
gage loans “sufficient to build all the 
homes of cities such as Dayton, O., 
Providence, R. I., and Syracuse, N. Y.” 
Furthermore, commitments and in- 
vestment plans on the company’s fi- 
nancial drawing boards are sufficient 
to keep it at a top investment pace 
through most of 1954, he said. 

Changes in application forms, which 
will narrow the area in which supple- 
mental documents and additional in- 
formation are required, a juvenile 
ownership form for general use in 
cases where the insured is under 15 
years of age and a short form medical 
blank, will be submitted by the com- 
pany to the state department early 
in the fall. These alterations will great- 
ly simplify the work of the agent. 

Already in force are revised proof 
of death forms, in which the funeral 
director statement and statement of 
identity have been eliminated and the 
entire form has been cut down from 
three pages to one. Faster processing 
of claims and less inconvenience to 
beneficiaries and executors are prom- 
ised by this, Mr. Fitzgerald said. 

The well-known Northwestern Mu- 
tual play, “The Education of Richard 
Roe,” was presented Monday evening. 
It is written by Laflin C. Jones, ex- 
ecutive assistant in the home office, 
who also directs the production. 

Northwestern Mutual General 
Agents Assn. at its annual meeting held 
concurrently elected the following of- 
ficers: Nelson D. Phelps, Chicago, 
president; Glenn B. Dorr, Hartford; 
Willard L. Momsen, Milwaukee, and 
Kenneth M. Snyder, Omaha, vice-pres- 
idents; and Ralph W. Emerson, Kala- 
mazoo, Mich., secretary-treasurer. 


Guibord Is Mutual Benefit 


General Agent at Newark 


Paul L. Guibord has been appointed 
general agent at Newark for Mutual 
Benefit Life, effective Sept. 1. He suc- 
ceeds William H. Foreman, who has 
been manager since 1949 and who now 
advances to associate general agent. 

Mr. Guibord started with Connecti- 
cut Mutual Life in Boston in 1936, 
advancing through field work and 
agency supervision to home office 
agency assistant. After navy service, 
he returned to Connecticut Mutual as 
general agent in Rochester, remaining 
there until 1950. At that time he be- 
came a general agent for the company 
at New York City. He was a member 
of Connecticut Mutual’s advisory com- 
mittee, a graduate of L.I.A.M.A.’s man- 
ager school, and is on the executive 
committee of Atlantic Alumni Assn. 

Mr. Foreman joined the Newark 
agency in 1923, serving 10 years with 
Louis G. Rude, and in 1936 was named 
supervisor. and in 1949 manager. 
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W.O.W. National Officers Are Reelected 

Woodmen of the World Life at its annual meeting at Washington, D. C. 
unanimously reelected these officers: National president, Farrar Newberry; 
chairman of board, Dee Bradshaw; executive vice-president, Max B. Hurt; 
secretary, W. C. Braden; treasurer, John N. Cochran. 


Supreme Forest Woodmen Circle Meet at Chicago 


Supreme Forest Woodmen Circle is holding its biennial, five-day conven- 
tion at Chicago this week. Major proposals to be taken up are a new wing and 
a new infirmary for the group’s old people’s home at Sherman, Tex. President 
Mrs. Clara B. Cassidy estimates the additions will cost $170,000. The new 25- 
room wing will be dedicated to the late Mrs. Dora A. Talley, who was president 
before her death last February. Supreme Forest, one of the largest of its type 
in the nation, now has 155,000 members, $125 million in insurance and assets 
of more than $50 million. It is considered likely that Mrs. Cassidy, who was 
elected to fill out Mrs. Talley’s term, will be reelected president. 


Bill to Cover Reversionary Interests 

WASHINGTON—The “bobtail” tax bill expected to be passed by Congress 
contains a provision recommended by life insurance company associations re- 
specting reversionary interests in life insurance and the premium payment test 


with relation to estate taxation. 


Under this provision, persons dying after Jan. 10, 1941, and before Oct. 22, 
1942, the ways and means committee said, “will be deemed to have an incident 
of ownership in insurance policies by reason of a reversionary interest held 
after Jan. 10, 1941, only if such reversionary interest exceeded 5% of the value 
of the policy and arose by the express terms of the policy or other instrument 


and not by operation of law.” 


Colton 2nd Vice-President of Mass. Mutual 


Raymond M. Colton has been elected 2nd vice-president and financial secre- 
tary of Massachusetts Mutual Life. He went with the company in 1923, became 
agency auditor in 1926 and returned to the home office in 1933, being named 
assistant financial secretary two years later. He became financial secretary 


in 1948. 


e Major financing of a projected 42-story, block square office building at 42nd 
and Lexington streets in New York City will be through $35 million in bonds 
to be taken by Equitable Society. The building, sponsored by the Galbreath 


Corp., will cost about $50 million. 


e Policy holders of National Life of Vermont at a special meeting voted to 
change the by-laws to provide for an increase of the limit of insurance on one 
life from $300,000 to a maximum of $500,000. 








Consider How to Cut 
Organization Meets 


The problem of organization meet- 
ings, ever-increasing in number, with 
subsequent overlapping of effort and 
results—not to mention the valuable 
time, as well as travel expense, of 
highly paid officials—apparently is 
nearing the Frankenstinian stage in 
the opinion of top-level life insurance 
executives active in association work. 

Some suggestions offered recently 
include consideration of combined or 
alternate meetings, or even mergers, 
such as: 

Make Life Insurance Advertisers 
Assn. a section of L.I.A.M.A. and have 
the agency section of American Life 
Convention meet with L.1.A.M.A., since 
in the former sales promotion is the 
main function and in the latter there 
is duplication of attendance. Also, that 
L.I.A.M.A., instead of several special 
spring meetings, include special sec- 
tions at the annual meeting. 

One annual meeting for Society of 
Actuaries is proposed unless the society 
keeps its regional meetings strictly in 
that category. Also, that Life Counsel 
Assn. have only one meeting per year, 
eliminating the other or combining it 
with A.L.C. legal section, with a joint 
program committee. 

Further offered is combining meet- 
ings of Home Office Life Underwriters 
Assn. and Institute of Home Office 
Underwriters, as well as a joint annual 
meeting of A.L.C. medical section and 
Assn. of Life Insurance Medical Di- 


rectors, and meetings in sequence of 
H. & A. Underwriters Conference and 
Bureau of A. & H. Underwriters. Also, 
that Life Office Management Assn. 
hold but one yearly meeting and keep 
regional meetings regional. 

As to American Life Convention- 
Life Insurance Assn., the thinking 
seems to be that there is no way to 
combine their annual gatherings. But 
since both organizations hold regional 
meetings, there is the feeling that here 
is a good opportunity for one or more 
joint meetings. In this way the L.1.A., 
spring meeting could be eliminated. 

Another thought is that committee 
meetings of the various organizations 
should be held to a minimum so that 
they don’t become a case of the tail 
wagging the dog in the form of sub- 
stitutes for the full organization meet- 
ing. Also, committee meetings are not 
to be used as information sources in- 
stead of their purpose of policy de- 
velopment or necessary action. 

Other suggestions include high level 
cooperative studies of the various 
fields of the industry’s organizations, 
company control of convention attend- 
ance, meetings held in locations with 
regard to cost and accessibility, and 
elimination of regional meetings when 
the majority of the organizations’ 
members are located in_ sectional 
proximity. 





e Bankers Mutual Life of Freeport, 
Ill., held its annual outing for qualify- 
ing agents at Izatys Lodge, on Mille 
Lacs Lake, Onamia, Minn. Agents in 
Illinois, Michigan and Missouri at- 
tended the week’s event. 


California-Western 4 
Clarifies Group Stand 


One of the large writers of grow 
A. & H.—California-Western State 
Life—has strongly affirmed that it wij 
not write group business without pay. 
ing commissions to an agent or broker 
according to a statement released by 
King County (Wash.) Insurance Assy 
This is in connection with a statemen 
made by E. M. Weston, executive qj. 
rector of Washington State Federatiq 
of Labor’s health and welfare service 
(reported in the June 12 issue of Ty 
NATIONAL UNDERWRITER )that several 
group insurance companies have give 
the federation letters to the effect tha 
they will refuse to pay commission; 
on union welfare plans and give the 
union membership the benefit of thes 
commissions. 

In reply to a questionnaire the Kix 
County Assn. sent to all group writers, 
Neil E. Simpson, vice-president ani 
superintendent of group sales, said: 

“IT want it clearly understood that jt 
is this company’s policy to pay con. 
missions on our group business, ani 
the ‘yes’ answer given to that questim 
was given because we interpreted th 
question to mean ‘would we deal d- 
rectly from the home office with a pro. 
pect?’ We did not believe that they 
were asking us if we would write busi- 
ness and not pay commissions. I want 
this matter understood completely, ani 
I can assure you that I am writing ty 
Mr. Weston of the Washington State 
Federation of Labor today and corrett- 
ing any possible interpretation that he 
may have put to our answer in the 
inquiry as it relates to direct negotia- 
tions.” 

Mr. Simpson, however, pointed out 
in his letter that large negotiated plan 
are being written in California on re 
duced commission scales, of which fatt 
he assumed the association was wel 
aware. He pointed out that in mot 
instances it is a flat commission that is 
being paid first and renewal years, 
renewal commissions to be paid for 
the lifetime of the case; for example, 
business written involving a half mil- 
lion or more of premium where % ot 
¥% per cent of commission is paid each 
year. The company has not as yet writ- 
ten any business for a consultant who 
is paid by the prospect and no com- 
mission is paid by it, and it has found 
that the large cases require, in many 
instances, home office actuarial and 
underwriting attention. “This we are 
happy to render, but from the very 
beginning, the prospect understands 
that a broker is to be named by him, 
and commissions must be paid.” 

e * e 

In his letter to Mr. Weston, according 
to the statement, Mr. Simpson cot- 
menting on the question regarding di- 
rect negotiations between the union 
and the companies, said: 

“At the time we answered it (the 
question) in the affirmative, we 
thought you meant we would deal di- 
rectly with you at home office leveél. 
We did not understand that the ques 
tion referred to commissions to lb 
paid. I would like it understood that 
this company believes very strongly 
in paying commissions on any case. 
Generally speaking, the larger thé 
case, the lower the percent of co! 
sions. To my knowledge, we have nd 
written any group case without recog 
nizing an agent or broker for commis 
sion purposes. It is our intent to col- 
tinue to operate on this basis. It 
be greatly appreciated if you 





change your records accordingly.” 
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personal protection get? 


Navy fire-fighters cover themselves all over . . . 
they know that unless they have every kind of 
protection, they might as well have none. 
That’s the way modern families are figuring, too. 
They know they have to have complete personal 
protection. So they naturally turn to the agent 
who can supply the four types of coverage they 
need: Life . . . Income Protection . . . Hospital . . . 
Medical & Surgical Expense. 
Yes, Inter-Ocean has these four types 
and others. No wonder agents like 
to do business with Inter-Ocean! ° . 


tk 
Complete Personal Protection Since 1903. *, D C v4 


° LIFE on 
© INCOME PROTECTION 
= °e HOSPITAL 
® MEDICAL & SURGICAL EXPENSE 


[AL © WEEKLY PREMIUM e@ ORDINARY @© GROUP 


INTER-OCEAN INSURANCE COMPANY 


CINCINNATI 2, OHIO 















AND PASS THE 
AMMUNITION! 


ANavy Chaplain, aboard the Cruiser New Orleans, uttered the above, 
oft-repeated, famous statement. It could well be the plea of every 
life insurance representative. Pan-American Life Insurance Company 
offers the following “ammunition”: 


CRAWFORD H. ELLIS 
President 





ingly.” 


PRAISE 
THE LORD 





Fine training 

Excellent sales aids 

Highly competitive merchandise 
Career contract for career men 


IN ADDITION— 
Unexcelled Home Office Underwriting and Service 


Pan-American’s liberal compensation plan includes: 


NON-CONTRIBUTORY 
1. Hospitalization 3. Pension Plan 
2. Group Insurance up to $6000 4. Disability Benefits 


For further information, Address 
CHARLES J. MESMAN 
Superintendent of Agencies 


PAN AMERICAN 


PPPARD O. NRE LIFE INSURANCE CO 


Executive Vice-President 


KENNETH D. HAMER 
Vice-President & Agency Director 





WEW ORLEANS, U.S.A. 





LIFE-ACCIDENT AND HEALTH 


Me GUARDIAN Krone Copery OF AMERICA 


FIFTY UNION SQUARE NEW YORK 3, 


OVER A BILLION DOLLARS INSURANCE 








N. Y¥. 


IN FORCE 














This month 


we'll leave our “card” 


48,000,000 times! 


Month after month, New York Life advertising appears in lead- 
ing national, business and farm magazines with an aggregate 
circulation of 48,000,000. And, month after month, their millions 
of readers are being reminded that “The New York Life Agent in 
Your Community is a Good Man to Know.” 


It’s the Company’s most extensive advertising program—care- 
fully planned to give effective support to all our agents every- 
where and to help them continue doing a really outstanding job! 


NEW YORK LIFE 
INSURANCE COMPANY 
51 Madison Avenue, New York 10, N. Y. 





